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PREAMBLE

Bdieving that dl persons have a naturd right to the full enjoyment of the wedlth created by their labour
and bdieving that such cannot be fully redized except through the united, free and democratic
organization of working men and women, we do hereby unite oursalves to create the Communications,
Energy and Paperworkers Union of Canada, which shall operate as an independent and autonomous
[abour union.

It shdl be the object of this Union to establish and maintain collective bargaining for the benefit of the
workers within its jurisdiction and to conduct a never-ceasing effort to secure just compensation for the
workers, reasonable hours of work and working conditions conducive to safety, good hedth and full
enjoyment of life.

It shal be the further object of this Union to secure legidation safeguarding and promoting economic
security and the socid welfare of dl workers, and to remain vigilant in the interest of preserving and
extending civil rights and liberties within a free and democratic society.

This preamble shdl be and form part of the Condtitution of the Union.

ARTICLE 1
NAME

1.01
This organization, hereinafter referred to as the Union, shdl be known as the Communications,
Energy and Paperworkers Union of Canada, or CEP in abbreviated form.

ARTICLE 2
OBJECTS

2.01
The objects of the Communications, Energy and Paperworkers Union of Canada shdl be:

2.01.01
To organize persons engaged within the jurisdiction of the Union and assg in the organization of al
working people.

2.01.02
To improve wages, hours of work, employment security and other conditions of employment through
collective bargaining.



2.01.03

To drive for equality regardless of race, creed, colour, age, maritd datus, family status, ancestry,
place of origin, ethnic origin, citizenship, language, reigious beliefs, sex, sexud orientation, disgbility,
records of offence or politica afiliaion.

2.01.04
To assg in advancing the socid, economic and genera welfare of working people through politicdl,
educationd, civic and other activities.

2.01.05
To safeguard, protect and extend freedom, civil liberties, democracy and democratic trade unioniam.

2.01.06
To engage in palitica activities to secure beneficid legidation and obtain the defeat and reped of
harmful legidation.

2.01.07

To aid and co-operate with other trade unions and other organizations whose purposes are in accord
with the purposes of this union, and to affiliate with organizations which meet our gods and to
participate in such organizations.

ARTICLE 3
JURISDICTION

3.01
The juridiction of the Communications, Energy and Paperworkers Union of Canada shdl include
persons engaged in the communications, dectrica, eectronic, energy, atlomic, petroleum, gas, coke,
chemica, service, pharmaceutical, petro-chemical, pulp, paper, forest products and al dlied, related
and smilar indudtriesin Canada, aswell as any other fidds of endeavour.



ARTICLE 4
AFFILIATIONS

4.01
The Communications, Energy and Paperworkers Union of Canada shall be &ffiliated to the Canadian
Labour Congress and such other organizations as may be decided by Convention resolution or the
Nationd Executive Board.

ARTICLE 5
MEMBERSHIP
5.01
Eligibility
5.01.01

Except as herein otherwise provided, any person employed within the jurisdiction of the Union shall
be digible for membership.

5.01.02
All persons who are members and who become officers of labour organizations representing persons
within the jurisdiction of the Union shdl continue to be digible for membership in the Union.

5.01.03
Members of the Union who are on leaves of absence from their employment or who are employed
on a ful-time or part-time bass by the Nationa Union or a Locd may continue to be active
members.

5.01.04

No person otherwise digible for membership in the Union shall be admitted to, or retain membership
as the case may be, if the person has been fined, suspended or expelled by the National Union or a
Locd of the Union, if that person has not complied with the terms of such fine, suspenson or
expulson.

5.01.05
All digible members, before being admitted to full membership, shdl subscribe to the following
obligation:

“I, (name of individud), pledge my honour to fathfully observe the Condtitution and laws of this
Union; to comply with dl the rules and regulations for the government thereof; not to divulge or make
known any private proceedings of this Union; to faithfully perform dl the duties assgned to me; that |
will not wrong a member, or see him or her wronged, if in my power to prevent; to so conduct



mysdlf a dl times as not to bring reproach upon my Union, and at al times to bear true and fathful
alegiance to the Communications, Energy and Paperworkers Union of Canadal’.

The loca membership present: “Y our pledge will be remembered”.

The above obligation of membership may be administered by an officer or representative of the
National Union to any person gpplying for membership in the CEP.

Failure to pronounce this obligation shal not prejudice the mgority status of the bargaining unit.
5.02
Applications

5.02.01

Membership in the Union shdl be obtained and maintained through membership in a Chartered Local
of the Union. However, a person or persons working where there is no Chartered Loca with
jurigdiction for them, or where the Nationa Executive Board o determines, may join as members-
a-large.

5.02.02
Each application for membership shal be accompanied by the gppropriate initiation fee, or fees, as
established by the Locd, the Nationd Executive Board or this Congtitution.

5.02.03

Theinitiation fee established by aLocad shdl not be more than thirty-five dollars ($35.00) without the
goprova of the Nationa Executive Board. If the initiation fee has not been set by alocd it shdl be
deemed to be the first month's dues to the locdl. For newly organized membersthe initiation fee, dues
and dl other fees shdl be the minimum required by law in the jurisdiction concerned. Members-at-
large shdl pay directly to the Union the minimum required by law in the jurisdiction concerned.

5.02.04

Each Locad may edablish a membership committee or membership committees which shall
act upon gpplications for membership. Membership committees shall accept or reect
goplications, subject to the right of the loca to overrule the committee. The Executive of the
loca may act as the membership committee if the loca has not otherwise provided for a
membership committee.

5.02.05
A Locd dhdl not establish qudifications for membership which contravene qudifications st forth in
this Condtitution.

5.02.06



A Loca sndl have the right to deny membership to an gpplicant for good and valid reason or if the
gpplicant has committed any of the offences listed in Article 17.01 of this Condtitution.

5.02.07
An gpplicant who has been denied membership by aLoca shdl have the right to gpped the decision
of the Local to aLoca membership meeting and to present the gpped in person.

5.02.08
The Nationd Executive Board shdl serve as the membership committee and act upon agpplications
for members-at-large.

5.02.09
The National Executive Board may assgn members-at-large to a Locd or Locals at such time and
under such conditions as is deemed appropriate by the National Executive Board.

5.03
Transfersand Withdrawals

5.03.01
The Nationd Executive Board shdl establish rules and procedures for the transfer of the membership
of amember of the Union who changes employment from the jurisdiction of one locd to another.

5.03.02
The transferred members shdl not be required to pay an initiation fee if the transfer is initiated not
later than ninety (90) days after the effective date of thelr change in employment.

5.03.03
The member shdl be granted such transfer if the member isin good standing.

5.03.04

A withdrawd card shal be issued by the Loca upon gpplication of a member in good standing
leaving the jurisdiction of the Union. Should the holder of a withdrawa card later return to the
jurisdiction of the Union, the initiation fee shall be waived if such card is presented to the Secretary of
the Locd having jurisdiction of the members within thirty (30) days of the return to the Union's
jurisdiction. Failure to present the card within the time limit specified herein shdl void the rights and
privileges granted by such withdrawa card.

5.03.05
The Nationd Union shdl supply trandfer and withdrawad cards to locd unions a uniform costs for
issuing to local membersin good standing upon proper application.



5.03.06
Members of the Union who are or may be retired for any reason or who are, or may be on leaves of
absence from their employment, may choose to be associate members. An associate member will not
have voting rights and will not be required to pay dues, except in cases provided for under Article
5.03.07.

Retired members may join retirees organizations formed under terms established by the Nationa
Executive Board but may not continue as active members, except in cases provided for under Article
5.03.07

5.03.07

Locds, for historical reasons, or for reasons specific to their workplace, have the option of including
in ther By-laws specid membership categories for retired members, unemployed members, fredance
members and proprietor members. The Loca may outline rights and responsibilities for such
membership categories, which may include some or dl of the following:

- the right to attend Loca mestings,

- the right to vote a Loca meetings,

- the obligation to pay dues a a specia category rate;

- the right to vote on the dlocation of money collected from their own category.

Any specid membership provisons must have been gpproved by the Nationa Executive Board
before being included in the Loca By-laws.

5.03.08
No member in one of the above specid categories, other than fredance, will participate in any vote
connected with a specific collective agreement, e.g. ratification vote, Strike vote.

5.03.09
Specid category members may be exempted from paying per capita to the Nationa Union. But,
specid category members must be paying per capita dues to the National Union to be digible to:

- votein Locd dections,

- hold Local office;

- be sdlected as a voting delegate to the CEP convention

- be selected to represent CEP at CLC conventions;

- vote on any matter concerning the alocation of the Local’ s generd funds.



504
Termination

5.04.01

Membership in the Union shdl be terminated when a member accepts a podtion, which would
render the member indigible for membership. Bargaining units may provide that a member who
temporarily assumes such a position may retain membership. In doing so, bargaining units may further
provide that the member shal not hold any office within the Union or atend any Local or other Union
mesetings during the temporary postion and, except where prohibited by law, shal not have any
voting privileges until thirty (30) days after the return to the unit.

5.04.02
Membership may be terminated by expulson as provided in this Congdtitution.

5.04.03
A member who has been dismissed shdl retain membership status provided a grievance is filed
againg the dismissal. Such person shdl lose membership status on any of the following dates:

5.04.03.01
The date on which the grievance is withdrawn or dropped;

5.04.03.02

The date on which, by settlement, the grievor ceases to be covered by the collective agreement
under which the grievance was filed, unless the grievor has been transferred to another bargaining
unit for which the Union acts as the bargaining agent;

5.04.03.03
The date of the arbitration award sustaining the dismissa or, where proceedings for judicid
review are taken, the date such proceedings are dismissed.

5.04.04

A member in default, without good cause, in the payment of any instament of per capita for ninety
(90) days from the date such amount becomes due, may be suspended from the rights of
membership and, if the default continues without good cause for an additiond thirty (30) days after
notice in writing by the Secretary- Treasurer, may be expelled from the Union. "Good cause” shdl be
that which the National Executive Board of the Union determines to be good cause.



6.01

ARTICLE 6

REVENUE

Member ship Dues

6.01.01

Each member of the Union shal pay the membership dues established by the locd, or by the
National Executive Board in the case of members-at-large. Membership dues shdl be collected in
the manner determined by the Convention or the Nationa Executive Board.

6.01.02

Locals may provide reinstatement fees for persons who have withdrawn from membership without
securing a withdrawal card or who have been suspended or expeled from membership. To the
extent to which reingatement fees require payment of delinquent dues, the per capita on ddinquent
dues must be forwarded to the Nationa Union.

6.02

Per Capita to National Union

6.02.01
The revenue of the Nationd Union shdl be derived asfollows;

6.02.01.01
From initiation fees as provided for in this Condtitution.

6.02.01.02

From per capita, which shal be, as of January 1, 1997, 72/100 of 1.0% (.0072) of basic pay
(card rate), including cogt-of-living payments, but excdluding overtime, shift premiums and
incentive pay. Locas may, & ther option, use the method of averaging out the current hourly or
weekly rates and submit on the basis of aflat amount, provided that it delivers the same amount
of per capitato the Nationa Union.

Each Locd Union shdl send with its per capita payment the complete list which the employer
provides to it and which shows the union dues collected for the month and the names of the
persons who pad their dues, in order to ensure a very accurate and fair monitoring of the
collection of per capitafor al Locas.

Effective January 1, 1999 and continuing until the Defense Fund has a positive baance of twenty
(20) million dollars, with no outstanding debts, the per capita of 72/100 of 1.0% (.0072) shdll be
increased to 90/100 of 1.0% (.0090). All revenue derived from the difference between 72/100



and 90/100 of 1.0% shdl be assgned directly to the Defense Fund and the norma assignments
set out in Article 6.03 of the Condtitution shal be applied to the remaining 72/100 of 1.0%.

During the month immediaidy following the month in which the Defense Fund reaches the
positive baance of twenty (20) million dollars set out above, the Secretary- Treasurer shall advise
all locals that the per capita will be reduced to 72/100 of 1.0% (.0072) at the end of the third
month following the month in which the postive baance of twenty (20) million dollars is
achieved. For greater clarity, this means that if the positive baance referred to above is achieved
in May, the Secretary- Treasurer will advise dl locas in June that the per capita will be reduced
to 72/100 of 1.0% at the end of August.

At any subsequent point in time, if the baance in the Defense Fund fdls below ten (10) million
dollars, the per capita shal again be increased to 90/100 of 1.0% (.0090) under the same terms
as set out above. Such increase shdl become effective on the firs day of the third month
following the month in which the balance fadls below ten (10) million dollars, and remain in effect
until the end of the third month following the month in which the baance of the Defense Fund
exceeds twenty (20) million dollars.

The Secretary-Treasurer shdl be responsible for giving locas advance notice of any change in
the level of per capita and ensuring that any increase in per capitais assgned exclusvey to the
Defense Fund.

6.02.01.03
From per capita dues paid by members-at-large and specid category members such as retired
members, unemployed members, free ance members and proprietor members.

Such specid category per capita dues will be established by the Nationd Executive Board, after
consultation with the Local.

6.02.01.04
Other revenue shal be derived from charter fees, supplies, subscriptions, materids, interest on
investments and other sources norma to the operation of a Nationa Union.

6.02.01.05
Members on dtrike, locked out or laid off because of a strike or lockout may be exempted from
per capita payment by the National Executive Board.

6.02.01.06

Members on sick leave may be exempted from per capita payment by the Nationd Executive
Board in accordance with the policy of the Union.
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6.03
Assignments

6.03.01
From each per capitatax the following transfers shdl be made:

To the Defense Fund - 17.5% of per capita

To the Organizing Fund - 6.6% of per capita
To the Convention Fund - 2.5% of per capita.
To the Child Care Fund - 0.1% of per capita

The baance of revenue to be placed in the Genera Fund, which shall be used to defray current
expenses, such as afiliations, the publishing and mailing of the Nationd Union's publications, payment
of sdaries, benefits and expenses of officers and employees of the Nationd Union, maintenance of
Headquarters and Regiond offices of the Nationd Union, and for any other legitimate expenses
approved by the Nationa Executive Board. Expenses related to the adminidration of the Defense
Fund shdl be paid out of the Defense Fund.

6.04

Where per capita and other monies are collected for the National Union by a Local Union such
funds shdl be remitted to the National Union not later than the end of the month following the month
in which the dues are deducted, whereupon it is to be sent, together with the report of the standing of
each member of the Loca Union to the Secretary- Treasurer of the National Union. In the event a
Locd Union fails to send a complete ieport on time, together with the monies collected for the
Nationa Union, it shdl be pendized five percent (5%) of the monies due for the month involved, and
for each following month it is not paid a further one percent (1%) will be added. An additiona

twenty (20) days will be granted in the case of aLoca Union producing roster sheets. The Nationa

Executive Board may, however, exonerate a Loca Union from such pendty where it is found that
the delinquency was caused by reasons beyond the control of the Locad Union.

6.05
Per capita and other monies collected for the Nationad Union by a Loca Union shdl & dl times be
the property of the Nationad Union. No authority shall exist or be created for the expenditure of any
portion of these funds by any body other than the Nationd Union.
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ARTICLE 7
GOVERNING AUTHORITY

7.01
The affairs of the Union shdl be governed by its membership in the following manner:

7.01.01
By the Convention as the highest governing authority of the Union.

7.01.02
By the Nationa Executive Board exercising the authority of the Convention between Conventions, in
accordance with the Congtitution and the mandates of the Convention.

7.01.03

By the Presdent as the principd executive officer of the Union, who shdl have the aithority and
respongbility to carry out the policies of the Union in accordance with the Conditution and the
mandates of the Convention and the Nationa Executive Board.

7.01.04

By the Locds of the Union conducting their affairs in accordance with this Congtitution and Loca
By-laws and Rules, which they may adopt so long as they do not contravene any provision of this
Condtitution.

ARTICLE 8

CONVENTIONS

8.01
Authority

The Convention shdl be the supreme body of the Communications, Energy and Paperworkers Union
of Canada, having the power to amend this Congtitution, provide for eection of officers, formulate
rules governing conduct of the National Union, establish policies of the Nationa Union and exercise
any other powers necessary in respect of the adminigration of the Nationa Union.

8.02
Timing and L ocation

Conventions of the Nationd Union shdl be hed biennidly, in different regions of Canada, a times
and places designated by the Nationa Executive Board.
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8.03
Special Conventions

A specid convention shdl be called when authorised by a least two-thirds (2/3) of the members of
the National Executive Board. The Nationd Presdent shall cal a specid convention when requested
to do o by thirty percent (30%) of the Locals representing thirty percent (30%) of the membership
of the Union and such specid convention shdl take place within sixty (60) days of such arequest for
a specid convention. No business shal be considered by any specia convention except the business
specified by the convention cdl.

8.04
Convention Call

The Secretary- Treasurer, a the direction of the President, shdl issue a convention call to dl Locas
and Nationd Officers of the Union setting forth the time and place at which the convention will
convene not less than one-hundred-and-fifty (150) days prior to the opening date fixed for the
convention, if a regular convention, and not less than thirty (30) days prior to the date fixed for the
convention, if agpecid convention.

At the time the Secretary-Treasurer issues the convention cal Locds shdl be notified as to ther
voting strength and the number of delegates to which they are entitled according to the records of the
Nationd Union. The Secretary-Treasurer shal aso supply each Loca with credentid forms in
duplicate for each of its delegates and dternates.

8.05
Certification of Delegates

Each Locd shdl certify to the Secretary-Treasurer of the Union, at least sixty (60) days prior to the
opening date of a biennid convention, or tn (10) days prior to the opening date of a specid
convention, using the duplicate of the credentiad forms provided by the Union, the names, addresses
and voting strength of its delegates and dternates, if any, and the Chairperson of its delegation.

The origina copy of the credential form shall be retained by the Locad and shdl be presented by the
elected delegate or dternate to the convention credentials committee upon arriva at the convention.

8.06
Composition of Convention
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8.06.01
Each Local Union shdl be entitled to be represented at a Convention by the number of delegates
determined asfollows.

0 to 200 members - 2 delegates

201 to 350 members - 3 delegates
351 to 500 members - 4 delegates
501 to 700 members - 5 delegates
701 to 1000 members - 6 delegates
1001 to 1500 members - 7 delegates
1501 to 2500 members - 8 delegates
2501 to 4000 members - 9 delegates
Over 4000 members - 10 delegates

8.06.02

For the purpose of determining the representation of Loca Unions a the Convention the average
number of members for the four (4) highest months for whom per capita was paid to or collected by
the Nationad Union during the twelve month period preceding the seventh (7th) month prior to the
month in which the Convention beginsits sesson shdl be the number of members for which the Local
is entitled to delegates. Locds chartered after such time shdl be alowed to dect ddegates in
accordance with this Section on the numbers in the Locd at the time it was chartered, provided
however, that duplicate representation because of shift in membership from one loca to another shdll
not be allowed.

For Loca Unions on strike during the time frames set out in the paragraph above the average number
of members shdl be based on the number of members receiving drike benefits from the Defense
Fund.

8.06.03

Each Locd shdl dect the convention delegates to which it is entitled. It may dso eect dternate
delegates to the Convention in an amount not in excess of the number of delegates to which it may be
entitled. The Loca shdl designate the aternate to replace a delegate. An dternate may exercise dl of
the rights of a delegate in the absence from the Convention of such delegate after being seated by the
Convention. Delegates and dternate delegates shdl be eected in a secret bdlot dection of the
members of each Loca and in conducting such eection, dl conditutional procedures shdl be
observed provided, however, that a Locd's By-laws may provide that one or more of the executive
officers of te Locd shdl automatically become deegates or dternaes by virtue of the office to
which they are elected.

8.06.04

Each Locd shdl determine the number of its delegates. A Locd delegation, however, shdl not
exceed the maximum number as provided for in 8.06.01. Each Locd shdl assign the number of votes
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to which it is entitled equaly among its ddegates. The number of votes, which may be left over &fter
such equd divison shdl be assgned to the Chairperson of the delegation of the Locdl.

8.06.05
A Locd shdl not be entitled to representation at the Convention if it is two (2) months or more in
arearsin the payment of per capitatax or assessments at the time of the opening of the Convention.

8.06.06

Officers of the Nationa Union shdl be seated at the Convention as delegates, with the right to speak
at the Convention but without the right to vote. Rank-and- File Board Members shall be seated at the
Convention as delegates with the right to spesk at the Convention and with the right to cast one vote
on dl issues that they would be digible to vote on if they were a ddegate from their own Loca
Union. Their vote shdl not, however, be deducted from the number of votes their Local Union is
entitled to.

8.06.07

The Nationd Women's Committee members shall be seated at the Convention as delegates
with the right to speek at the Convention and with the right to cast one vote on dl issues that
they would be digible to vote on if they were a ddegate from their own Locd Union. Thelr
vote shal not, however, be deducted from the number of votes their Local Union is entitled
to.

If the member of the Women's Committee chooses to come to convention as a delegate
from her Local, she would not be entitled to the one vote alocated to her as a member of the
Women's Committee.

Likewise, she would be entitled to cast only one vote if she is dso a Rank-and-File Board
member.

8.06.08
National Representatives of the Union shall attend the Convention, unless directed otherwise by the
President. They shall have the right to speak a Convention but shdl not have the right to vote.

8.06.09

Members employed on a full-time or part-time bass by the Nationa Union may not be delegatesto
the Union's Convention, but are digible to run for nationa office unless otherwise disquaified under
this Condtitution.

8.07
Method of Voting
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8.07.01
A Locd ddegate shdl have one vote in the Convention, except on aroll cdl vote.

8.07.02
A rall cal vote of the Convention shdl be held upon the request of twenty percent (20%) of the
delegates.

8.07.03
Voting by roll cal shdl be by per capita vote with each delegate casting the number of votes assigned
to the delegate and gpproved by the Credentias Committee and the Convention.

8.07.04
Members of the Nationd Executive Board of the Union shal be dected by secret balot on a per
capitabagis.

8.08
Order of Business

The order of business, once adopted, may be suspended by a two-thirds (2/3) vote of the delegates
present.

Nominations for Nationd Executive Board positions shdl be held on the first day of the Convention,
as the last order of business on that day. Members who are nominated for a National Executive
Board pogtion on the first day of Convention shdl have the right to be nominated for another
position(s) a the time of the eection. However, a member who was not nominated for a position on
the first day of Convention, or who withdrew after nomination, shdl not be digible to be nominated
for a pogtion at the time of the eection unless there are no other nominations for the postion at the
time of the eection. Elections of National Executive Board positions shdl be held on the second last
day of Convention.

The President shall preside a all sessions except on those occasions when some other person may
be designated by the President. Conduct of the Convention shall be under rules as may be adopted
by the Convention, with Bourinot's Rules of Order prevailing under circumstances not covered by
the Convention rules.

8.09
Committees of Convention
Prior to the opening of the Convention the Presdent, in consultation with the Nationd Executive

Board, shdl appoint and convene such committees as may be necessary for the conduct of the
business of the Convention. Any such committees will be comprised of four (4) members from each
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Region of the Union, except for any Credentids Committee, which may be comprised of three (3)
members from each Region. The Union shdl pay the Convention Committee Members one day's
pay a their regular rate of pay for each day while on authorized Convention business. In addition, a
per diem alowance plus reasonable hotel accommodation and transportation costs will be paid.

These payments shal only gpply for days in addition to regular Convention days and not for time
spent when the Committee member is attending the Convention as a delegate. The President shall

appoint an advisor to work with each committee as deemed necessary.

8.10
Expenses of Convention

8.10.01

The Union shdl pay the norma and usua expenses incident to the meetings of the Convention
together with the expenses of the Nationa Executive Board and of those other members or agents
whose attendance at the Convention may be required by the National Executive Board. The Locals
shall pay those expenses of their respective delegates that are not paid for by the Union.

8.10.02
There shdl be a regigration fee for Convention delegates, the amount to be established by the
Nationa Executive Board.

8.10.03
One (1) delegate from each Loca Union shall be reimbursed for the following expenses to attend the
Convention:

8.10.03.01

Trangportetion for ar travel up to the amount of economy arfare upon submisson of the
appropriate forms accompanied by the travel vouchers, as wel as receipted ground
trangportation to and from the airport. Or, dternatively, a travel dlowance equd to the distance
between the convention city and the city where the Loca Union is located at the rate of thirty-
five (35) cents per kilometre for the actud distance (return) but in an amount not to exceed the
ar economy return fare. The distance between the location of the Locd Union and the
convention city shal be determined by the use of figures computed by a reputable map company
such as Rand-McNaly, CAA, or by some other authentic published distance guide or method
which is approved by the National Executive Board.

8.10.03.02

Per diem in accordance with the expense policy of the Union for the duration of the convention,
plus a maximum of one extraday to accommodate the use of airline seat sdes.
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8.11
Attendance, Individual Members

Any member of the Union in good standing may attend the general meetings of the Convention as an
observer.

8.12
Resolutions and Constitutional Amendments

8.12.01

Resolutions and Constitutiona amendments submitted by the Locas and received by the Secretary-
Treasurer of the Union or post marked ninety (90) days prior to the opening of the Convention shdl
be circulated to dl Locds thirty (30) days prior to the opening of the Convention.

8.12.02

Resolutions and Condtitutiona amendments submitted after the ninety (90) day deadline will not be
circulated to the Locds and will not be handled by a Convention Committee unless the appropriate
Committee rules that the subject matter is of an emergency nature.

8.12.03

Any Resolutions or Congtitutiona amendments presented to the Convention under 8.12.01 above
must have been approved by a Locad membership meeting and be attested to by an Officer of the
Locd.

8.12.04

All resolutions submitted by the National Executive Board that are not of an emergency nature are to
be circulated to dl locas 30 days prior to the opening of Convention. Resolutions of an emergency
nature submitted by the Executive Board will be handled asin 8.12.02.

8.12.05

All matters coming before any Convention, except changes to this Congitution, shall be decided by a
majority of the votes cast by delegates representing Loca Unions in good standing.

8.12.06

All proposed increases in the per capita dues or specia assessments shal be circulated to dl locads
no later than thirty (30) days prior to the opening of the Convention.

8.13
Quorum

At any Convention amgjority of the delegates seated shdl congtitute a quorum.

18



ARTICLE9
NATIONAL EXECUTIVE BOARD

9.01
The Nationd Executive Board shdl consst of the following:

9.01.01
The Presdent

9.01.02
The Secretary- Treasurer and the Executive Vice- President - Quebec

9.01.03
Vice-Presdent, Media

9.01.04
The Vice-Presdent(s)

9.01.05
The Adminidrative Vice-President(s)

9.01.06

Seventeen (17) Rank-and-File Board Members. Four (4) each from the Western, Ontario, Quebec
and Atlantic Regions plus one Aborigind Person/Person of Colour Representative, dl of whom must
be rank-and-file members who are rot employed by the Nationa Union. However, this does not
preclude employment by Locd Unions or Councils affiliated with this Union. If after dection, a
Rank-and-File Board Member accepts employment with the National Union that goes beyond
temporary organizing projects, temporary fending off of raids, or a maximum period of thirty (30)
days for servicing, the member must resgn as a member of the National Executive Board. At least
one (1) Rank-and-File Board Member from each Region must be awoman.

An dternate for each Rank-and-File Board Member shal be elected a the same time as the Rank-
and-File Board Members are dected. Alternates will only serve on the Nationd Executive Board
when they are designated by the Nationa Executive Board to fill a vacancy in the pogtion for which
they are the dternate or they are temporarily replacing the Rank-and-File Board Member a a
Nationa Board meeting because the Rank-and- File Board Member is unable to attend the meeting.

9.02
If a vacancy should occur in the office of the Presdent, the National Executive Board shdl designate
another officer to serve as Presdent until the next Convention, provided the next Convention is
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scheduled to take place within sx (6) months. If the vacancy is for a longer period, the Nationd
Executive Board shdl designate another officer to serve as interim Presdent and a Specid
Convention shall be caled to eect a successor.

9.03
If a vacancy should occur in the office of Secretary-Treasurer, the Nationd Executive Board mey
designate a successor from among the members of the National Executive Board in accordance with
Article 14, to serve until the next Convention.
If a vacancy should occur in the office of Vice-Presdent — Media, the National Executive Board
would desgnate a successor in accordance with Article 14 from the media membership until the next
convention.

If a vacancy should occur in the pogtion of Executive Vice-Presdent — Quebec, the Nationa
Presdent shdl call a Regiona conference for the purpose of eecting a successor. In the interim the
Vice-President - Quebec shdl be designated by the President to carry out the duties of both offices.

9.04
If a vacancy should occur in the postion of Vice-Presdent for one of the four (4) Regions of the
Union the Presdent shdl cal a Regiond conference for the purpose of eecting a successor in
accordance with Articles 11 and 14. In the interim the President shdl designate an Adminidrative
Vice-Presdent to carry out the duties of both offices.

To ensure thet a Regiond conference will only be held when there is more than one candidate running
for office, the President shdl make available an officid nominating form to dl affected Locals.

Completed nominating forms must be returned to the office of the President not less than thirty (30)
days prior to the scheduled date of the Regiond conference. To be vaid a nominating form must be
sgned by both a nominator and seconder. It must aso be signed by the nominee to signify their
acceptance of the nomination.

Should there be only one candidate nominated for the postion, that candidate will be declared
elected, and in the absence of any other eection the Regiond conference shal be cancelled. The
successful candidate will take the oath of office at the next Nationd Executive Board meeting and in
the interim will be consdered as having taken the oath of office.

The foregoing process shall dso apply in the case of Article 9.05.

9.05
If a vacancy should occur in the position of Adminigrative Vice-President, the National Executive
Board may designate another officer to assume the duties of the position, as well as their existing
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responsibilities, until the next Convention. However, the Nationa Executive Board shdl have the
option of filling the postion by directing the President to call a Regiona Conference for the purpose
of eecting a successor.

9.06

If avacancy should occur in the postion of Rank-and-File Board Member, the National Executive
Board shdl designate an Alternate to fill the position on the basis that once the congtitutional gender
requirement has been satisfied, the order of the Alternates will be determined by the order in which
they were eected. Should there be a need to eect one or more Rank-and-File Board Members or
Alternates, the National Executive Board shdl request the Vice-Presdent to call aRegiona Meeting
for that purpose, except for the Aborigind Person/Person of Colour Rank-and-File Member for
which the Executive Board shdl nominate a replacement until the next convention.

9.07
The Nationd Executive Board shal meet three (3) times a year, or a the cdl of the President, or
upon acal of the mgority of the members of the Nationa Executive Board. The Nationa Executive
Board shdl set the date and place of the Board mestings.

The Presdent or the President's designate shdl chair meetings of the Nationd Executive Board.
Decisons of the Nationd Executive Board shdl be by mgority vote unless otherwise Stipulated in
this Condtitution. The Presdent or the Presdent's designate shdl vote in National Executive Board
meetings only in the event of atie vote.

A mgority of the National Executive Board shdl be present to condtitute a quorum.

9.08
The Nationa Executive Board shdl have the authority to:

9.08.01

Suspend any Nationd or Locd officer during an investigation and remove any officer of aLocd only
on clear proof of fraud or dishonesty after sworn charges made and after afair trid and opportunity
for gpped as provided in this Conditution;

9.08.02
Have an independent audit made of the books of the Secretary-Treasurer of the Union not less than
once each year and to publish to the membership the result of such audit;

9.08.03

Cause an ingpection of the financid records of any Loca and order an independent audit of the
books of any Local when convinced that such audit is necessary and proper to protect the
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membership of the particular Locd and the interest of the Union and to publish to the members
affected the results of such audit; the cost of such audit to be borne by the Union;

9.08.04
Oversee organizing, publicity, education and research projects,

9.08.05
Approve the employment of persons not elected which may be necessary to carry out the objects
and policies of the Union,

9.08.06
Approve strikes caled by aLocd or Locas and render financial and other assistance;

9.08.07

Cdl ameeting of any Locd or its Executive Board, in which meeting the Nationa Executive Board
or its representatives may participate, when the Local has been requested to cal such ameeting and
has refused or failed to do so. The Nationd Executive Board may take this action only under one or
more of the following conditions.

9.08.07.01
When so directed by the Convention;

9.08.07.02

When the National Executive Board has received written charges that the Officers of aLocd are
withholding from their members information necessary for implementing current policy or the
achieving of important objectives of the Union;

9.08.07.03
When a Locd is pursuing a course of action, which, if continued, would warrant its expulsion or
the gppointment of atemporary adminigtrator as provided for in Article 12.

9.08.08
Interpret this Congtitution, except as it may have been interpreted by the Convention.

9.08.09
Order the reped of any By-law or Rule of aLoca incongstent with this Condtitution.

9.08.10

Appoint the Union's delegates to the Convention of the Canadian Labour Congress from among the
members of the Board. The President shall be included among the del egates.
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9.08.11
Desgnate representatives of the Union to organizations with which the Union is, or may be, affiliated
or associated.

9.08.12
Authorize the expenditure of the funds, and the use of the Union Labd and other property of the
Nationa Union to effectuate any of the objectives of the Union.

9.08.13

Borrow money and pledge any property or security of the National Union as security therefore; to
make guarantees, to buy, sel, exchange, rent, lease or otherwise acquire or dispose of rea or
persond property of the Nationa Union.

9.08.14
Exonerate from payment of per cgpita tax and dues Locd Unions and members involved in
approved dtrikes or for any other reason deemed satisfactory.

9.08.15
Locate the National Headquarters in any location, which it deems suitable to best serve the interests
of the membership of the Union.

9.08.16
Determine the founding sector of the Union to which aLoca Union shdl be assgned for purposes of
eections.

ARTICLE 10
DUTIES OF MEMBERS OF THE NATIONAL EXECUTIVE BOARD

10.01
The President

10.01.01

The Presdent, as the principa executive officer of the National Union, shdl have full authority and
responsbility to execute the policies and decisons of the Union as edtablished under this
Constitution. Should the Presdent find that the policy of the Union has not been dearly formulated a
poll of the members of the National Executive Board will be conducted and the affirmative opinion of
a mgority of the Board shdl have the force and effect of a decison reached in a meeting of the
National Executive Board and the results of the poll shal be entered in the minutes of the next
mesting of the Board.
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10.01.02

The Presdent shdl plan or supervise, ether persondly or through delegation of authority to other
individuals or committees, dl programs, negotiations and activities necessary for the advancement
and the welfare of the Nationd Union, its affiliated bodies and the membership.

10.01.03
The Presdent shdl be the officid spokesperson for the Union in dl its externd rdaions and may
authorize counsd or other agents of the Union to speak on behdf of the Union.

10.01.04
The President shdl interpret this Condtitution and that interpretation shdl be binding unless amended
or reversed by the Nationa Executive Board or the Convention.

10.01.05
The Presdent shdl submit at each regular meeting of the Nationd Executive Board and a each
Convention awritten report on the affairs of the Nationa Union.

10.01.06
The President shall be ex-officio member of dl committees and subordinate bodies of the Union.

10.01.07
The Presdent or the President's authorized representative may cdl or convene meetings of any
subordinate body or its boards or committees.

10.01.08
The Presdent shal appoint al committees not otherwise provided for in this Condtitution, subject to
the approva of the Nationa Executive Board.

10.01.09

The Presdent shdl issue Charters to Loca Unions and Regiond Councils and approve the
Condtitution and By-laws of dl Loca Unions, intermediate and subordinate bodies. Upon receipt of
amended Loca By-laws the Presdent’s office will return said By-lawsto the Loca within sixty (60)

days.

10.01.10
The Presdent shal preside over the Convention and meetings of the Nationa Executive Board of the
Union.

10.01.11

The President shdl cal regular and specid meetings of the Nationa Executive Board as required by
this Condtitution.
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10.01.12
The Presdent shdl assign duties, responghilities and authorities to other Officers and staff of this
Union not covered by this Congtitution.

10.01.13
The Presdent shdl appoint dl Nationd Representatives, both temporary and permanent, and all
other Union gtaff.

10.01.14

The Presdent shdl hold no other office in the Union and shdl not be engaged in any other
employment. The annud sdary for the office shdl be established by the Convention and is st forth in
Article 10.09.

10.02
The Executive Vice-President - Quebec

The Executive Vice-President - Quebec shdl act under the direction of the Presdent and perform
such duties as may be assgned by the President or the Nationa Executive Board. The Executive
Vice-President - Quebec shdl hold no other office in the Union and shal not be engaged in any other
employment. The Executive Vice-Presdent - Quebec shdl recaive the annud sdary as st forth in
Article 10.09 established for the office by the Convention and shdll:

10.02.01

Be respongble for the adminidration of the Union within Quebec and the carrying out of al programs
and policies of the Union, as well as supervisng and directing dl staff activities within Quebec, ether
directly or through deegation to the Vice-Presdent - Quebec or the Adminidraive Vice
President(s).

10.02.02
Co-ordinate the activities of the Adminidrative Vice-President(s) in Quebec, ether directly or
through delegation to the Vice-President - Quebec.

10.02.03
Recommend to the President the employment of such personnel as may be required.

10.02.04
Recommend to the President that the services of such personnd be terminated for just cause.

10.02.05

Appoint members of bargaining committees to fill vacancies that are not otherwise filled, and to
gppoint bargaining committees for bargaining units who have faled to sdect bargaining committees
under the provigons of this Condtitution.
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10.02.06
Direct personnd as required.

10.02.07
Supervise the negotiation of contractsin accordance with National Executive Board direction.

10.02.08
Supervise the assgnment of Union representatives.

10.02.09
Presde at Region meetings.

10.03
Secretary-Treasurer

The Secretary-Treasurer shdl act under the direction of the President and perform such duties as
may be assigned by the Presdent or the Nationad Executive Board. The Secretary- Treasurer shdl
hold no other office in the Union, except where the National Executive Board has taken action to
combine two or more officers postions, and shal not be engaged in any other employment. The
Secretary- Treasurer shdl receive the annua slary as et forth in Article 10.09 established for the
office by the Convention and shdl:

10.03.01

Act asfinancid officer of the Nationa Union, receive the income of the National Union and collect all
monies due the Nationd Union and deposit dl funds of the Nationd Union in its name in depogitories
and in conjunction with the Presdent, establish an invesment policy for such funds. Such
depositories and investment policy shal be subject to approva by the National Executive Board.

10.03.02
Have custody of the financia books, records, and documents of the Union and keep correct account
of dl financid transactions of the National Union.

10.03.03
Countersign al cheques and honour dl drafts drawn on the Secretary-Treasurer by proper officers
and take receipt of same.

10.03.04
Make dl authorized payments for expensesincidenta to the work of the Nationa Union.
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10.03.05

Ensure adequate bonding, in the amounts prescribed by the Nationd Executive Board, for every
officer, representative or employee of the Nationa Union, Loca Union and other subordinate bodies
who handle funds or other property of the National Union and ensure that any person who is not
covered by such bond is not permitted to receive, handle, disperse, or otherwise exercise custody or
control of the funds or other property of the Nationa Union.

10.03.06
Collect al monies due to the Nationa Union.

10.03.07
Have custody of the Union Sed and cause it to be impressed upon such documents as the Nationa
Executive Board of the Union shdl direct.

10.03.08

Ensure that the financid accounts and records of the Nationa Union are audited annualy by a
Chartered Accountant approved by the National Executive Board, with a copy of the audit report to
be sent to dl Locad Unions.

10.03.09
Permit inspection of the records a any time by the President or the Nationa Executive Board.

10.03.10
Submit a detailed financia statement and report on financia activities to each regular Convention and
each meeting of the Nationd Executive Board.

10.03.11
Prepare, publish and digtribute to the National Executive Board monthly, and to the Locds at least
quarterly, afinancid statement which shdl ligt the totd assets, liahilities, receipts and disbursements of
the Union.

10.03.12
Instruct Loca Unions as to the manner in which they shall keep their records or accounts and require
them to submit periodic reports containing such information as the Nationd Executive Board may
prescribe.

10.03.13

Enforce those provisons of this Condtitution relating to the financid respongbilities of Loca Unions
and other subordinate bodies of the Union. All Loca Unions and subordinate bodies shal baance
their accounts with the National Union within thirty (30) days from the date payments are due, except
for specific Stuations covered by this Congtitution or where alonger time frame is approved by the
Nationd Executive Board.
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10.03.14

Reimburse officers and employees for expenses incurred in the performance of their duty only after
submisson of adequate expense and activities tatements, which must be approved by the
gppropriate officer as determined by the Nationa Executive Board.

10.03.15

Act as Secretary of the Convention and the Nationa Executive Board and keep al necessary
records and minutes, as well as conduct correspondence pertinent to the Secretary-Treasurer’s
office.

10.03.16

Forward a copy of the minutes of National Executive Board meetings to al Loca Unions. The
minutes shal clearly indicate the issues that were debated and a maximum of sixty (60) days shdl be
dlowed for their digribution to dl Loca Unions.

Forward a copy of Convention proceedingsto dl Loca Unions.

10.03.17
Arrange for Conventions and such other meetings as may be directed from time to time by the
Nationa Executive Board, with smultaneous trandation in both officid languages to be provided.

10.03.18
Maintain such membership lists as may be required by the Union.

10.03.19
Direct such staff asis necessary for the performance of the Secretary- Treasurer’s office.

10.03.20
Issue dl credentids for Convention.

10.03.21
Perform such other duties as may be required by law.
10.04
TheVice-Presdent — Media
10.04.01
Be respongble for the coordination within the Media Sector and carry out al programs and policies
of the Union.
10.04.02
Recommend to the President the employment of such personnel as may be required.
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10.04.03

Appoint members in conjunction with the Regiond Vice-Presdent to bargaining committees to fill
vacancies that are not otherwise filled, and to gppoint bargaining committees for bargaining units who
have falled to sdect bargaining committees under the provisions of this Condtitution.

10.04.04
Preside at Media Sector Council meetings as required.

10.04.05
Preside at Media Sector Council dections.

10.04.06
Pursue organizing, afiliation, and merger with workers and organizations in the media indudtry in
consultation with other officers

10.05
The Vice-President(s)

The Vice-Presdent(s) shdl act under the direction of the Presdent and perform such duties as may
be assgned by the President or Nationad Executive Board. They shdl hold no other office in the
Union, except where the National Executive Board has taken action to combine two or more
officers pogitions, and shdl not be engaged in any other employment. They shdl receive the annud
sdary as st forth in Article 10.09 established for the office by the Convention and shall:

10.05.01

Be respongble for the adminidration of the Union within the Region they were dected by. They shdl
carry out dl programs and palicies of the Union and shal supervise and direct dl saff activities within
their Region, ether directly or through delegation to the Adminigrative Vice-President(s).

10.05.02
Coordinate the activities of the Adminigrative Vice-Presidents within their respective Region.

10.05.03
Recommend to the President the employment of such personnel as may be required.

10.05.04
Recommend to the President that the services of such personnd be terminated for just cause.
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10.05.05

Appoint members of bargaining committees to fill vacancies that are not otherwise filled, and to
gopoint bargaining committees for bargaining units, who have faled to sdect bargaining committees
under the provisions of this Corgtitution.

10.05.06
Direct personnd as required.

10.05.07
Supervise the negotiation of contractsin accordance with National Executive Board direction.

10.05.08
Direct the assgnment of Union representatives.

10.05.09
Presde at Region meetings.

10.06
The Vice-President - Quebec

The Vice-President - Quebec shdl act under the direction of the Executive Vice-President -
Quebec and perform such duties as may be assigned by the President, the Executive Vice-President
- Quebec or the Nationd Executive Board. The Vice-President - Quebec shal hold no other office
in the Union and shdl not be engaged in any other employment. The Vice-President - Quebec shall
receive the annud salary as set forth in Article 10.09 established for the office by the Convertion
and dhdl:

10.06.01
Assg in carrying out the programs and policies of the Union within Quebec as assgned by the
Executive Vice-Presdent - Quebec.

10.06.02
Assg in coordinating collective bargaining, servicing and the activities of the Adminidrative Vice-
President(s) in Quebec as assgned by the Executive Vice-Presdent - Quebec.

10.06.03
Be respongble for coordination of the Union's education program in Quebec with the education
programs of the Quebec Federation of Labour.

10.06.04
Direct such staff asis necessary for the performance of the Vice-President - Quebec office.
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10.07
The Adminigrative Vice-President(s)

The Adminidrative Vice-Presdent(s) shall act under the direction of the Vice-Presdent for the
Region in which they were dected and perform such duties as may be assigned by the Vice-
Presdent or Nationa Executive Board. They shdl hold no other office in the Union, except where
the Nationa Executive Board has taken action to combine two or more officers positions, and shell
not be engaged in any other employment. They shdl receive the annud sdary as set forth in Article
10.09 edtablished for the office by the Convention and shdll:

10.07.01
Direct personnd assigned to them.

10.07.02
Assg the Vice-Presdent with the adminigtration of the Region and the carrying out of al programs
and paolicies of the Union.

10.08
Rank-and-File Board Members

Rank-and-File Board Members shdl serve as members of the National Executive Board for the
purpose of participating in the decision making process of the Board. They shal not be responsible
for adminidrative tasks as such, but they shal be fully involved in discussing, setting, and reviewing
al types of policies of the Union, including adminigtretive policies.

Rank-and- File Board Members will be financidly supported by this Nationd Union while attending
their respective regiond meetings, which have been cdled. These members shdl be financidly
supported in the same manner and kind as is afforded the Vice-Presidents of their respective
Regions.

10.09
Salaries of National Officers

Asat Jan. 1, 2002

President $94,757.82
Secretary-Treasurer $90,135.96
Executive V.P. - Quebec $90,135.96
Vice-President, Media $87,247.02
Vice-President () $87,247.02
Admin. Vice-President (s) $85,513.02
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Effective on January 1, 2000 and continuing on each January ¥ theredfter, the sdary for the
National Officers that was in effect on December 31 of the preceding year shall be increased by the
percentage amount that is established by gpplying the following formula to determine an average of
selected CEP settlements during the preceding year:

?? 40% of the weighted average of the Western Canada and Eastern Canada pulp and paper
Settlements.

?? 24% of the Energy National Bargaining settlement.
?? 36% of the weighted average of the Bell Canada Craft settlement and the CBC settlement.

For the purposes of the weighted average caculation, lump sums including signing bonuses, catch-up,
benefits and pay equity adjustments will be excluded. For purposes of determining the appropriate
goplication of the above formula a committee made up of dl the Rank-and-File Members of the
Executive Board shdl make any necessary decisons. No increases shal be put into effect until the
committee has given its gpprovd.

ARTICLE 11
REGIONS
11.01
The Nationd Union shdl have the following four geographic Regions for the purposes of

adminigration and representation:

Atlantic Region — Newfoundland and Labrador, Prince Edward I1dand, New Brunswick and Nova
Scotia.

Quebec Region - Quebec.
Ontario Region - Ontario.
Western Region - Manitoba, Saskatchewan, Alberta, British Columbia, Y ukon, the Northwest

Territories and Nunavut.

11.02
Subject to the approvd of the Nationd Executive Board, the President shdl be authorized to settle
jurisdictiond problems in and between regions, which may arise in carrying out the business of the
Nationd Union and in goplying this Condtitution.
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11.03.01

Region meetings hed a Convention shal be conducted by the respective Vice-President, or
Executive Vice-President - Quebec in the case of Quebec.

11.03.02

Delegates to a Region meeting shall be determined in accordance with the credentias approved by
the Convention.

11.03.03

No loca shdl have representation in more than one Region. A Loca whose jurisdiction crosses
Region lines shal be assigned to the Region in which it maintains its Locad headquarters, unless
determined otherwise by the Nationa Executive Board.

11.03.04
Expenses incidentd to Region meetings shall be borne by the National Union. Expenses of Loca
delegates to Region meetings shal be borne by the Locals.

11.03.05
Region meetings shdl have no policymaking powers, but may, however, discuss and consder
matters of common interest and concern.

ARTICLE 12
LOCAL UNIONS

12.01
Charter

12.01.01

Upon gpplication being properly made to the President of the Nationa Union by not less than five (5)
persons who are digible for membership in the Locd, a Charter may be issued for formation of a
Loca Union.

12.01.02
No Locd Charter shdl be issued which grants jurisdiction in conflict with that of another Loca
except as herein provided.

12.01.03

Newly organized groups of workers obtaining membership in the Union may be assgned to
membership in an dready existing Loca Union when feasible, upon acceptance of the existing Loca
Union, or shdl beissued a Charter asanew Loca Union by authorization of the President.
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12.01.04

An exiging labour organization may apply by its appropriate Officers for afiliaion with the Union. In
order to accommodate such filiation the Presdent shdl have the power to enter into specid
agreements affecting the assets and/or property of the applying labour organization, and to suspend
temporarily the gpplication of such provisons of this Congitution to the organization seeking to
affiliate with the Union. Any such agreement shal be subject to find approvd by the Nationd
Executive Board.

12.02
Jurigdiction Changes

12.02.01

The Convention or the Nationd Executive Board by an affirmetive vote of three-fourths (3/4) may
change the jurisdiction of any Loca Union, however, the National Executive Board shdl not combine
or merge Locad Unions or ther jurisdiction without the approva of the Loca Unionsinvolved.

12.02.02
Locals may combine or walve jurisdiction by an affirmative vote of a mgority of those voting by
referendum in each Loca Union affected.

12.02.03

Any dispute between Local Unions over workplace jurisdiction must be referred to the Vice
Presdent of the Region involved (Executive Vice-Presdent in Quebec) for a resolution of the
dispute, with the right of gpped to the National Executive Board, before it is referred to any process
outside of CEP.

12.03
Trusteeship

12.03.01

The National Executive Board may appoint a temporary administrator to temporarily conduct the
affairs of a Loca after receiving a request from the Officers or membership of a Locd for such
action, or when the Nationd Executive Board believes there is a controversy which adversdy affects
the welfare of the Loca's membership in a manner which threatens the Loca's existence, the welfare
of the Nationa Union, or the closing of a plant, which condtitutes the sole jurisdiction of the Locd, is
imminent.



12.04
Causesfor Revocation or Suspension of Charter

The Charter of aLoca Union may be revoked or suspended by the Nationa Executive Board for:

12.04.01
Failure or refusd to pay its per capitatax or meet any other financia obligation to the Union within
sxty (60) days after it is due;

12.04.02
Refusing or neglecting to ingtall a successor to any Officer removed by the Union;

12.04.03
Refusing or neglecting to make returns and reports required by the Union;

12.04.04
Refusing or neglecting to bring a member to trid within thirty (30) days after being directed to do so
by the Union;

12.04.05
Resorting to a civil suit or crimind action againgt the Union or any Officer thereof before exhausting
remedies within the Union organization;

12.04.06
Refusang or neglecting to conform or abide by any directions or decisions of the Convention or the
Nationa Executive Board;

12.04.07
Refusng or neglecting to conform to this Condtitution or the policies of the Union as s&t forth by the
Convention.

12.05

Procedurefor Revocation

The Charter of any Local shdl not be revoked until the Loca has been given proper notice of the
charges againg it and an opportunity to be heard in its defense. The Loca shdl be given at least ten
(10) days to prepare its defense after receiving notice from the Secretary-Treasurer of the Union of
any charges. The hearing will be conducted before a member or members of the Nationa Executive
Board who shdl be required to make a report and recommendations thereon to the Nationd
Executive Board. A vote of at least two-thirds (2/3) of the Nationd Executive Board of the Union
shdl be required for afinding of sugpension or revocation of a Charter or any other pendty that may
be imposed. In the event pendties other than suspension or revocation are imposed, such findings
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ghdl gate that if the Locd fails to comply with the findings or to gpped within the dlotted time, its
Charter will be automatically revoked. The findings shal be published to dl Locas.

12.06
Appeal of Revocation

12.06.01

A Locd may apped the findings of the Nationd Executive Board to the next Convention by giving
written notice to the Secretary-Treasurer of the Union within thirty (30) days after the publication of
the findings of the National Executive Board of the Union. No findings shal become effective pending

the digposition of the appedl.

12.06.02
A two-thirds (2/3) vote of the Convention shal be required to sustain the findings of the Nationa
Executive Board in the event such finding is gppealed.

12.07
Responsibilities of L ocals

The responsihilities of chartered Locals, ther officers and members, in addition to those otherwise
et forth in this Condtitution or in their respective By-laws and Rules, shal be:

12.07.01
To represent the workers in their respective jurisdiction relating to Loca métters,

12.07.02
To actively implement al Union programmes and policies,

12.07.03
To abide by this Congtitution, the decisons of the Convention and the Nationa Executive Board of
the Union.

12.07.04

To adopt By-laws and Rules consstent with this Condtitution and to repedl, amend or modify such
Rules and By-laws as may be inconsstent therewith, voluntarily, or a the direction of the Nationd
Executive Board of the Union. Copies of Loca By-laws and Rules shall be available upon request to
any of the Locd's members;

12.07.05

To establish such committees as may be necessary to implement the policies of the Locd and the
Union;
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12.07.06

To participate actively in the politicd and legidative processes at dl levels, with specid regard to
legidation affecting the welfare of the members and do dl things reasonable and necessary to
accelerate the adoption of laws which may be beneficid and to encourage defeat or cause the reped
of laws which may be detrimenta to working people;

12.07.07
To provide for the bonding of five Loca Officers who handle Union funds and property within limits
established by the National Executive Board;

12.07.08
To hold Local meetings a such time, place and frequency as the members may decide by vote, with
aminimum of four (4) meetings per year unless otherwise gpproved by the Nationa President;

12.07.09
To hold Loca dections by secret balot with provisons of reasonable opportunities for all members
to vote in accordance with the By-laws or Rules established by the Loca and this Condtitution;

12.07.10

To dect by secret bdlot, unless stipulated otherwise in the Local's By-laws or Rules, delegates and
dternate delegates to the Union Convention as provided in this Condtitution and to designate the
Chairperson of such delegation;

12.07.11
To establish a quorum and other rules of conduct of Loca meetings,

12.07.12
To maintain adequate files and records and have made quarterly audits of the financid records of the
Loca by Loca Union Trustees and/or other competent persons,

12.07.13
To make avalable Locd financid statements to the membership a each Local meeting and furnish
the Union's Secretary- Treasurer, in acceptable form, a quarterly financiad statement;

12.07.14

To furnish the Presdent of the Union and Vice-Presdent of the Region with copies of the By-laws
and Rules of the Locd and copies of revisons as they may be made within thirty (30) days of
approva by the membership for approva by the President's office;

12.07.15
To encourage participation of al Locd Officers and Stewards in gppropriate training schools and
programmes,
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12.07.16
To establish a programme designed to keep dl members informed of Union activities,

12.07.17
To process grievances in accordance with their responsibility;

12.07.18
To mantain an active internd membership development programme;

12.07.19

To respect picket lines of any Loca of the Union engaged in a strike authorized and conducted in
accordance with this Congtitution, unless otherwise authorized by the striking Loca or the Nationa
Executive Board of the Union;

12.07.20
To do al other things necessary for the proper disposition of matters which may come before the
Locd for consderation.

12.07.21
To ensure that dl cheques issued by the Local Union on its account(s) bear two (2) sgnatures from
those officers authorized by their Local Union By-Laws to be such sgnatories.

Note:
All Locals are strongly urged to affiliate to the provincial Federation of Labour in which
the Local headquartersislocated and the Labour Council(s) in the Local'sterritory.

12.08
Contract Responsibility

No Loca Union, its officers, agents or representatives, or the Officers, Agents or Representatives
of the Nationd Union shal have the power or authority to make any contract or incur any liability
binding on the Nationd Union without the written consent of the Nationd Presdent and the
goprova of the National Executive Board.

12.09
Assets

12.09.01
The assets of aLoca Union are the exclusive property of the Loca Union.
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12.09.02
Membership in a Locd Union shal not vest in any member any right, title or interest in the funds,
property or other assets of the Loca Union or the Nationa Union.

12.09.03

In the event of a Loca Union being disbanded the assets may only be disposed of by a mgority
membership vote a a duly congtituted meeting provided at least thirty (30) days notice has been
given.

12.10
Prohibition Againgt I ncor poration

With the following exception, no Loca Union shal be or become incorporated under the laws of any
province, or country unless otherwise required by law.

In Québec, any Loca Union may avail itsdf of the provisons of the Act concerning the QFL in order
to incorporate.

ARTICLE 13
REGIONAL COUNCILS

13.01
Regional Councils

13.01.01
In a Region where there is more than one chartered Local, a Council or Councils may be established
by the Locas. Each Council shall be chartered by and be responsible to the Nationa Union.

13.01.02

A Council shdl conss of representatives of Locas within the geographic area of the Council and
shall be directed by a Chairperson dected by the members of the Council. Nationa Officers and
gaff shal have the right to attend all Council meetings and participate in dl Council activities.

13.01.03
A Council shdl operate under By-laws and Rules, which do not contravene this Congtitution. A copy
of the By-laws and Rules and any changes to them must be submitted to the Nationa President for
approval.

13.01.04
A Coundil shall befinanced by participating Locds
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13.01.05

A Council shdl operate primarily for the purpose of exchanging information and establishing
voluntary programs for the advancement of the membership within the regiond area. It shal have no
policymaking powers or adminigrative authority.

13.01.06
The Nationd Union shdl cooperate with a Council to encourage the participation of Locds in the
Coundil.

ARTICLE 14
ELECTIONS

14.01
National Officersand Rank-and-File Board Members

14.01.01

The President, Secretary-Treasurer, and Vice-Presdent - Media shdl be eected separately by
secret balot by dl delegates to the Convention. A majority of vaid votes cast is needed in order to
be declared el ected to each one of these positions.

14.01.02

The Vice-Presdents shdl be edected by secret bdlot in Regiond caucus a Convention. The
delegates from the Loca Unions in a Region shdl nominate their Vice-President, as provided for in
8.08 and dect as st out in this Article. A mgority of valid votes cast is needed in order to be
declared elected.

14.01.03

The Adminidrative Vice-Presdents shal be elected separately by secret balot in Regionad caucus at
Convention. The delegates from the Loca Unions within a founding sector of the Union, in aRegion,
shdl nominae their Adminigrative Vice-Presdent(s) as provided for in 8.08 and elect as set out in
this Artide. The Adminidrative Vice-Presdents shal be from a different founding sector of the Union
than the Vice-Presdent for the Region. In Quebec they shdl be from a different founding sector than
the Executive Vice-President - Quebec and the Vice-President - Quebec.

Adminidraive Vice-Presdents shdl be nominated, in the numbers required, by the delegates
representing Loca Unions from the eigible founding sectors of the Union and eected by dl delegates
representing Loca Unions within the Region.

For greater darity this means that candidates for Adminidtrative Vice-President who are nominated

under 8.08, and who are from the same founding sector of the Union as the newly dected Vice-
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Presdent for the Region (Executive Vice-Presdent - Quebec and Vice-Presdent - Quebec in
Quebec) shdl automaticaly be disquaified as a candidate for Adminidtrative Vice-President as soon
as the Vice-Presdent (Executive Vice-Presdent - Quebec and Vice-Presdent - Quebec) has been
elected. Replacements for an Adminigrative Vice- Presdent shal be made in the same fashion.

A magority of valid votes cast is needed in order to be declared elected.

14.01.04

The Executive Vice-President - Quebec and the Vice-President - Quebec shdl be nominated by the
delegates from Locad Unions in the Quebec Region, as provided for in 8.08, and be eected by
secret balot as st out in this Article in a Quebec caucus by those same delegates. The Executive
Vice-President - Quebec and the Vice-President - Quebec shdl be from different founding sectors
of the Union. A mgority of votesis needed in order to be declared elected.

14.01.05

Rank-and-File Board Members and dternate Rank-and-File Board Members shal be eected by
secret balot in Regiond caucus a Convention. The delegates from the Local Unionsin a Region shall
nominate, as provided for in 8.08, and 9.01 and elect as set out in this Article.

Rank-and-File Board Members and dternate Rank-and-File Board Members shdl be nominated
and dected by dl delegates representing Locd Unions within a Region. Delegates shdl be required
to vote for four (4) postions on each ballot, at least one of which shdl be awoman. Rank-and-File
Board Members and Alternates shdl be eected by plurdity vote. For greater clarity, this means that
the four candidates with the most votes will be declared dected, provided thet at least one of them is
awoman.

In the event that four candidates run for the dternate Rank-and-File Board Member positions of a
region, the order in which they shal be cdled upon shdl be determined by the delegates of the
region. At least one woman must be eected.

The Aborigind Person/Person of Colour Rank-and-File Board Member shdl be nominated in the
Aboriginal People/People of Colour caucus a Convention by delegates who have sef-identified as
Aborigind Person/Person of Colour and shdl be eected by secret balot by dl deegates to the
Convention, as provided for in 8.08 and 9.01. The member representing Aboriginal People/People
of Colour shal be dected by plurdity vote.

14.01.06
The term of office shdl be from one regular Convention to the next regular Convention.

14.01.07

All employees of the Communications, Energy and Paperworkers Union of Canada will retire at age
65.
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14.01.08

Any member in good standing shdl be digible to run for office. However, for any of the eections st
out in 14.01.01, 14.01.02, 14.01.03 or 14.01.04 above, a mgority of valid votes cast are required
to win. If no candidate gets a mgority on the first balot, then a run-off eection shdl be conducted
and the two nominees receiving the grestest number of votes on the firgt balot shal be the nominees
on the second bdlot. If no one nominee receives a mgority on the first balot and there is a tie for
second place, a run-off eection shal be conducted and the person receiving the greatest number of
votes on the firgt balot and the persons who tied for second place shall be the nominees on the
second ballot.

14.01.09
The results of the eections shdl be announced at the Convention, and after the report of the eections
Is accepted by the Convention, the balots shall be destroyed.

14.01.10
Elected Officers shdl take office immediately after the inddlation of officers, and shdl hold office
until their successors are dected and assume office.

14.02
Order of Nomination and Election of Officers of the Union.

The sequence of nomination and ection of Union Officers shal be asfollows

14.02.01
President

14.02.02
Secretary-Treasurer

14.02.03
Vice-Presdent — Media

14.02.04
Nominations for the Rank-and- File Board member representing Aborigina People/People of Colour
will take place in the Aboriginal People/People of Colour Caucus.

14.02.05

Nominaions for Executive Vice-President — Quebec, Vice-Presidents, Adminidraive Vice
Presidents, Rank-and-File Board Members and Alternates will take place in that order in Regiond
caucus as per Articles 14.01.03, 14.01.04 and 14.01.05.
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14.03
Local Officers

14.03.01
The Officers of a Locd shdl be a least a Presdent, Vice-President(s) and Secretary- Treasurer or
Secretary and Treasurer.

14.03.02
Each Loca shdl have an Executive Board conssting of the Officers and such additiond members as
the Loca By-laws may provide.

14.03.03
A Loca may a0 have a Busness Manager(s) and/or Business Agent(s).

14.03.04

All Local Officers, Busness Manager(s) and/or Business Agent(s) and members of the Executive
Board shall be dected at least every three (3) years and shdl hold office until their successors are
elected and inddled. Regular eections for full terms of dl Locd Officers and Executive Board
members shal be conducted in compliance with gpplicable laws and this Congtitution. Proxy or
write-in votes shdl not be counted.

14.04
General Provisons

14.04.01

Locds shdl adopt By-laws or Rules to govern the nominations and election of officers, delegates and
aternate delegates; the appointment, sdection or dection of stewards and committee members and
the filling of vacancies. Locals shdl select an dection committee, which shal conduct dl dections and
referenda in accordance with the Condtitution, Loca By-laws or Rules and law. All questions
concerning the conduct and challenge of dections shdl be determined by the Election Committee.

14.04.02
Only membersin good stlanding shdl be eligible to vote or hold eective office. No eected officer of
the Union or of aLocd shdl take office unless they are eigible under the Condtitution.

14.04.03

The eection by Locds of officers, delegates and dternate del egates to the Union Convention shdl be
by secret bdlot among the members in good standing. The nominee in any dection recaving a
magjority of the votes cast shdl be declared dected, unless the By-laws or Rules of the Loca

concerned gipulate otherwise. Election of convention delegates and adternate delegates shdl be in
accordance with 8.06.03.
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14.04.04

In the case of dections requiring a mgority vote, if no nominees receive a mgority on the first balot,
a run-off eection shall be conducted and the two nominees receiving the grestest number of votes on
the firgt balot shdl be the nominees on the second ballot. If no nominees receive a mgority on the
first balot and there is a tie for second place, a run-off dection shal be conducted and the person
recelving the greatest number of votes on the firgt balot and the persons who tied for second place
ghdl be the nominees on the second bdlot.

14.04.05

In the case of dections requiring a plurdity vote, if a tie renders the eection indecisive for any
position, a run-off dection shdl be conducted and the nominees who tied for such postions on the
firg balot shdl be the nominees on the second ballot.

ARTICLE 15
COLLECTIVE BARGAINING

15.01
Contract Ratification

Any contract entered into through collective bargaining, or otherwise, deding with wages, hours,
terms of employment or other conditions of employment shdl be subject to ratification by secret
balot of the members unless otherwise provided by law. Approva shal be by a mgority of those
voting.

15.02
Bargaining Authority

15.02.01

All mgor negotiations shal be supervised and coordinated by the Nationa President. The President
may designate the Secretary- Treasurer or another officer to act on behdf of the Presdent for specific
negotiations.

15.02.02

Where a number of Locas are in a bargaining group, or a multiple bargaining Stuation, the rules and
ratification procedure shal be determined in advance and must be gpproved by the members
affected through delegates representing them at a Convention, or by any other method approved by
the National Executive Board.



15.02.03
All methods used to select bargaining committees shall ensure fair representation for al segments of
the bargaining unit. The Nationa Executive Board shal resolve disputes over the method used.

15.02.04

The Nationd Executive Board shall be empowered to determine nationd and/or regiona bargaining
srategy and they shal have the power and the duty to delay the ratification of a collective agreement
if they deem that it would be harmful in negotiating a better settlement in a given sector, or for the
Union as awhole, taking into account the Union's bargaining priorities.

15.02.05
Rules and regulations to cover co-ordinated bargaining procedures involving other Unions may be
developed and ingtituted with the gpproval of the National Executive Board.

ARTICLE 16
STRIKESAND DEFENSE FUND

16.01
Authorization

Strike action by aLocd or group of Locas must have the prior gpprova of the Nationa President
and must be carried out in conformity with the provisons of this Condtitution. A srike will not be
approved if the Nationa President or the Presdent's designated representetive is denied the right to
assig the Bargaining Committee in trying to reach an agreement with the employer before striking.

16.02
Procedurefor Local Strike Vote

In taking a drike vote Locds shdl act in accordance with the following minimum requirements
unless otherwise provided by law:

16.02.01

In the case of agngle Locd Union, which is not involved in a collective bargaining group, or multiple
bargaining Stuation, consent to strike must be secured by a mgority vote of the members present
and voting and the vote must be by secret balot cast at a regular or well advertised specid
mesting(s) of the Locad Union. Where meetings cannot feasibly be called, a secret ballot shdl be
taken of the members, by mail or otherwise, to determine whether or not a strike shdl be cdled.

16.02.02

In the case of Locds which are involved in a collective bargaining group or a multiple bargaining
Stuation, consent to strike must be secured by:
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16.02.02.01
A magority vote of the members present and voting by secret ballot at regular or well advertised
specid meetings, by amgority of the locasinvolved; or by

16.02.02.02
A magority vote of the members present and voting by secret bdlot a regular or well-advertised
gpecid medtings, of the total members voting in dl locasinvolved.

16.02.02.03

Where meetings cannot feasibly be called in 16.02.02.01 or 16.02.02.02 above, a secret ballot
shal be taken of the members, by mail or otherwise, on the question of whether or not a strike
shdl be caled.

Each group of Locd Unions involved in a collective bargaining group, or a multiple bargaining
Stuation shdl, prior to the Start of negotiations, determine which of the strike vote procedures set
out in this section shdl be followed, and such procedure shal not be changed except by specific
approva of the Nationa Executive Board.

16.02.03

In the case of Locds or bargaining units, which are involved in a collective bargaining group which
crosses industry lines and is nationd in scope, consent to strike must be secured by each Locd or
bargaining unit independently and in accordance with the format as decided by the groups

participating.

16.03
Strike Assistance

The Nationd Executive Board shall produce a Manud outlining the conditions and procedures for
drike assstance and make it available to the Locas. Members on drike receive $200.00 on the
fifteenth (15th) day of the strike or lock-out and $250.00 each seven (7) days theregfter.

16.04
Penaltiesfor Unauthorized Strikes

16.04.01

Any member of aLocad engaged in adrike, which is caled in violation of this Condtitution or without
goprova of the Nationa Executive Board may be denied financid, organizationd or other assistance
from the Union.
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16.04.02
Any member of alocd participating in anillegd drike shal be denied financid assstance.

16.04.03

When a Locd continues to engage in a drike that is not approved as provided in this Article, or
refuses or fails to terminate a strike when so ordered by the National Executive Board, the Nationa
Executive Board may ingtitute Charter revocation proceedings in accordance with Article 12 of this
Condtitution with respect to the offending Local.

ARTICLE 17

CHARGES, TRIALSAND APPEALS

(Note: A procedural guideisavailableto assist L ocal unions.)

17.01
Offenses

Members may be reprimanded, fined, suspended or expelled by the Locals in the manner provided
in this Condtitution for any of the following acts:

17.01.01
Making fase satements or withholding information when gpplying for membership;

17.01.02
Willfully refusing to pay dues or assessments properly established or other vdid financid
obligationsto the Union or Locd;

17.01.03
Wilfully violaing the Congtitution of the Union, Loca By-laws or Rules;

17.01.04
Disobeying or wilfully failing to comply with any decision or order of the Union or Locd;

17.01.05
Working without proper Union authorization, during a properly approved labour dispute;

17.01.06
Ingtigating or knowingly participating in an unauthorized strike or dowdown;

47



17.01.07
Wilfully violating the adopted standards as to wages, hours, benefits or working conditions;

17.01.08
Misappropriating money or property of the Union or Locd;

17.01.09

Taking any civil action, suit or proceeding in any court or before any adminidrative body, againg the
Union, or any of its subordinate bodies, or any officer or member of the Union without first
exhaudting al remedies provided for in the Corstitution for gpped;

17.01.10
For such other offenses, equdly serious, which tend to bring the Union or Loca into disrepute;

17.01.11
Engaging in acts, which tend to hinder the execution of a properly recognized and authorized labour
dispute conducted by the Union;

17.01.12
Advocating or soliciting membership in ariva organization or atempting to transfer the affiliation of
any bargaining unit from the jurisdiction of the Union;

17.01.13
Providing a complete or partid membership list to persons ather than those whose officid business
requiressuch alig;

17.01.14
Tampering with balots or interfering with the fair and proper conduct of eections,

17.01.15
Mdicioudy, fasdy or otherwise defaming officers or members of the Union;

17.01.16
Laying frivolous or vexatious charges and/or laying repeated unfounded charges.

17.01.17

Working a a CEP worksite while on earned time-off benefits as provided for under the member’s
collective agreement.

17.02
General provisons
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17.02.01

Any person who shdl be subject to charges shadl be judged in a just and impartid manner in
accordance with the provisons of the Conditution of the Communications, Energy and
Paperworkers Union of Canada;

17.02.02
Any charge shdl be laid in the manner and form prescribed under provisons of this Article;

17.02.03

The accused and the person laying the charge shall have the right to be represented at dl timesand a
any sep by an advocate provided the latter is a member of the Communications, Energy and
Paperworkers Union of Canada;

17.02.04
In the case where a hearing has to be held, the person laying the charge and the accused should be
present, unless determined otherwise;

If the person laying the charge is absent the charge is deemed to be abandoned;
If the accused is absent, the hearing proceeds as scheduled;

17.02.05
A person who sat as a member of a Disciplinary Committee in any given case may nat, in the same
case, act as an advocate or Sit as amember of an Appeads Committee in the same case;

17.02.06

Except for 17.03.03 and 17.06.03 of this Article, any time limits sipulated in this article may be
extended by mutua consent of the accused and person laying the charges, or by decison of the
appropriate authority should it deem it proper or for a reasonable motive;

17.02.07

Any matter of procedure shal be decided in accordance with the provisions of this Article and, in the
absence of specific provison, in a manner deemed gppropriate by the authority responsible for
deciding on the charges,

17.02.08
Any decison issued by an authority shal be immediately enforcegble until reversed by an gpped
authority, as the case may be;

17.02.09

When a statement of charge has been laid againgt an officer of the Loca Union, a member holding
any office in the Loca Union, or a business agent of the Loca Union, the Nationd Executive Board
may, by its own authority, or upon request, if it SO deems gppropriate, suspend the accused from
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duties pending a decison of the Disciplinary Committee of the Loca Union or, as the case may be,
the decison of the generd membership meeting of the Loca Union;

17.02.10
No recourse may be sought because of actions performed in good faith under the provisons of this
Article.

17.03
Trialsand Appeals

This Article shdl determine the procedure gpplicable for any charge laid againgt a person other than a
member of the National Executive Board.

17.03.01
All charges must:

17.03.01.01
bein writing;

17.03.01.02
be duly sgned by the person laying the charge;

17.03.01.03
refer to the Article of the Condtitution and By-laws being the object of the dleged offense;

and

17.03.01.04
date in a specific and clear manner the facts giving rise to the charge so as to alow the accused to
enter afull and complete defence;

17.03.02
Any charge not in accordance with 17.03.01 of this Article, shal be deemed irregular;

Any irregularity under 17.03.01.01, 17.03.01.02 and 17.03.01.04, shal cause a dismissal of the
charge

Any irregularity under 17.03.01.03 may be corrected upon request of the accused and under the
conditions deemed appropriate by the Committee hearing the charge;

17.03.03
A charge mugt belaid within sixty (60) days of knowledge of the event giving rise to the charge;
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17.03.04

A charge must be filed with the Recording Secretary of the Loca union. In the absence or inability to
act of the Recording Secretary, or if that officer is the accused, a charge must be filed with a member
of the Executive Board of the Loca Union, who shdl without delay refer it to the Executive Board of
the Loca Union;

17.03.05

Upon receipt of the charge, the Recording Secretary of the Loca Union shall forward a copy to the
Presdent of the Loca Union in accordance with the By-laws of the Loca Union. Should that officer
be absent, unable to act or in conflict of interest, a person designated by the Executive Board of the
Loca Union shdl assume the respongility;

17.03.06

Should the Recording Secretary of the Loca Union be absent, unable to act, or in conflict of interes,
the person designated by the Executive Board of the Loca Union, shall forward by registered mail to
the accused and the person laying the charge, within seven (7) days of the laying of charge:

17.03.06.01
atrue copy of the charge with mention of the date of filing;

17.03.06.02
anotice giving asummary of the procedure to be followed in the conduct of this affair;

17.03.07
All charges shdl be heard by a Disciplinary Committee, composed of three (3) members of the Loca
Union;

17.03.08

Within ten (10) days of the laying of the charge, the Presdent of the Locd Union, or in the
President's absence, inability to act or in a case of conflict of interest, the person designated by the
Loca Union Executive Board, shdl gppoint the Disciplinary Committee from among the members of
the Locd Union excdluding the Officers, the Presdent shdl immediately inform the accused and the
person laying the charge;

17.03.09
The Disciplinary Committee of the Locd Union shdl examine the statement of charge as soon asiit is
submitted to it; it shall on its own authority or a the request of the accused decide on the admissibility
of the charge; for that purpose, it shal determine any matter related to:

?? thetimdiness of the charge;

?? theirregularity of the charge as per 17.03.02;
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?? the admisshility of the charge in dl other respects including, as need be, its frivolous or
vexatious character;

As the case may be, the Disciplinary Committee of the Loca Union shdl rgect the statement of
charge or determine, if need be, corrections to be made in the manner it shal deem appropriate;

The Distiplinary Committee of the Loca Union shdl give the accused and person laying the
charge an opportunity to express their arguments in the manner and under the conditions it shdl
deem appropriate;

17.03.10

When the statement of charge is deemed admissible, the Disciplinary Committee of the Loca Union
shdl determine if it is necessary, in view of al circumstances, to hold a hearing; in any case, the
accused done may require that a hearing be hed. Should no hearing be held, the Disciplinary
Committee of the Loca Union shdl give the accused and person laying the charge an opportunity to
express thelr arguments on the merit of the case in the manner and under the conditions it shal deem

appropriate;

17.03.11
The Disciplinary Committee of the Loca Union shdl, if need be, set the hearing at a place and time it
shal deem appropriate;

It shdl give the accused and person laying the charge reasonable time to present their case. The
Disciplinary Committee shal review the evidence introduced and decide on the charge on the basis
of the evidence received. The review of the evidence or the holding of the hearing and the rendering
of the decison must be made within ninety (90) days after the matter has been submitted to the
Disciplinary Committee of the Loca Union;

17.03.12

The accused and person laying the charge shdl have the right to introduce evidence bearing on the
charge; they may do so by any means deemed acceptable by the Disciplinary Committee of the
Loca Union;

17.03.13

The Disciplinary Committee of the Local Union shal not be required to follow the rules of evidence
gpplicable to civil matters; it may enquire about the facts in the manner it shal deem acceptable and
appropriate;

17.03.14

The Recording Secretary of the Loca Union or any other member the Loca Union Executive Board
may desgnate shal have the right to atend dl sessons held by the Disciplinary Committee of the
Loca Union in the presence or outside the presence of the accused and the person laying the charge,
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the Recording Secretary of the Loca Union shdl act as advisor to the Committee and may, at the
request of the Committee, draft minutes,

17.03.15
The Disciplinary Committee of the Locd Union may accept or regject the charge, but cannot amend
it; should it accept the charge, it may, at its discretion, impose:

?7? areprimand;

?? afing

?7? asuspenson from membership of the accused for the time period deemed appropriate;
?7? the expulson of the accused from the Loca Union; or

?? any distiplinary measure deemed just and equitable in view of dl circumstances;
If the accused holds eective office in the Loca Union, the Disciplinary Committee may, in addition to
any other pendty, remove the accused from office;

17.03.16

The Disciplinary Committee of the Locd Union shal render in writing its decison which will include a
brief written summary of the reasons for its decison; such decison must be sent to the accused, the
person laying the charge and the Loca Union; & the same time, the Disciplinary Committee shdl
forward to the Local Union the complete record of the charge;

17.03.17

Upon receipt of the decison from the Disciplinary Committee of the Locd Union, the Executive
Board of the Locd Union shdl indruct the Recording Secretary of the Local Union to read it at the
next regular genera meeting of the Locd Union;

17.03.18
The decision of the Disciplinary Committee of the Loca Union to rgect the charge shdl put an end
to the matter; it may be appeded in accordance with the procedure described in 17.04;

17.03.19

When the accused is found guilty as charged by the Disciplinary Committee of the Loca Union, the
generd meeting of the Locd Union mugt review the decison made on the basis of the file as
submitted before the Disciplinary Committee. The generd meeting of the Local Union may rgect the
charge but may not modify it. The generd meeting may dso modify the pendty imposed by the
Disciplinary Committee and replace it with any other measure deemed just and equitable in view of
al crcumstances,
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17.03.20

The Recording Secretary of the Locd Union or designate shal forward to the accused and the
person laying the charge a true copy of the decison of the Locad Union within seven (7) days, such
decision may be appeded in accordance with the procedure described in 17.04;

17.03.21

Should the locd union fail to conditute a disciplinary committee within the time limits st in the
Condtitution, the accused or the person laying the charge may refer the matter to the Nationa
President or the Ombudsperson as per Article 17.04.01.

17.04
Appeal from the decision of the Disciplinary Committee of the L ocal Union or the decision
of the Local Union

17.04.01

The accused and person laying the charge may apped a decison putting an end to the case made by
the Disciplinary Committee of the Local Union or by the Loca Union to an ombudsperson or the
Presdent of the Nationad Union at the choice of the gppellant; the person laying the charge may not
appeal adecison on the basis of the severity of the measure imposed upon the accused;

17.04.02

The gpped shdl be initiated through a written notice filed within thirty (30) caendar days of the
decision rendered; to such notice of appea must be gppended the decison;

17.04.03
The notice of goped shdl gipulate:

?? thedecigon which isthe object of the gpped,;
??  thedate of the decision rendered,

?? thedate of receipt of the decison rendered,;
?? ashort summary of the reasons for the apped,;

?? the choice of the appellant to either proceed before the ombudsperson or the President of
the Nationa Union;

??  theremedy sought;



17.04.04
The naotice of apped shdl be filed with the office of the Regiond Vice-Presdent (Executive Vice-
President in Quebec region) when the appellant chooses to apped to the ombudsperson;

17.04.05
The natice of apped shdl be filed with the office of the President of the Nationd Union when the
appellant chooses to appedl to the latter;

17.04.06
The natice of apped must be sent by registered mail; and shal be deemed received as per the date
registered;

17.04.07.01

When a Disciplinary Committee has been called upon to dispose of two charges, the party who
appeals more than one decision rendered by the said Committee, must elect the option of giving
the ombudsperson or the Presdent of the Nationa Union authority over al decisons being

apped ed;

If the appdlant fals to sdect an option, the gpped from dl decisons, shdl be deemed to have
been made to the President of the Nationd Union;

17.04.07.02

When two charges or more have been laid and, as the case may be, when the accused and
person laying the charge have both appeded the decision rendered by the Disciplinary Committee
of the Loca Union, one before an ombudsperson, the other before the President of the National
Union, both gppeas must be merged to be decided by the President of the National Union;

17.04.08

Within five (5) days following receipt of the notice of gpped, the Regiond Vice-President (Executive
Vice-President - Quebec in Quebec region) or the President of the National Union, as the case may
be, shdl forward the accused, the person laying the charge and the Locad Union a notice Stipulating
the date of reception of the notice of gpped to which shall be appended atrue copy of the Notice of

appedl;

17.04.09

The Loca Union shdl then forward within ten (10) days following receipt of the notice given under
17.04.08, to the Regiona Vice-Presdent (Executive Vice-President - Quebec in Quebec region) or
the President of the Nationd Union the full record of the charge;

17.04.10

The Regiond Vice-Presdent (Executive Vice-Presdent - Quebec in Quebec region) or the
Presdent of the Nationa Union shdl then forward to the accused and person laying the charge the
full record of the charge within ten (10) days following receipt;
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17.04.11

When the gpped is made before an ombudsperson, the Regiona Vice-Presdent (Executive Vice-
President - Quebec in Quebec region) shal gppoint a person involved in a union &ffiliated to the
CLC other than the CEP, whose experience in the labour movement covers at least ten (10) years
and who isnot in any conflict of interest Stuation;

17.04.12

Such gppointment of an ombudsperson shdl be made by the Regiond Vice-President (Executive
Vice-President - Quebec in Quebec region), within twenty (20) days following receipt of the record
of the charge from alist of names gpproved by the Nationa Executive Board,;

17.04.13

The Regiond Vice-President (Executive Vice-President - Quebec in Quebec region) shal, without
any delay, notify the accused, the person laying the charge and the Loca Union of the appointment of
the ombudsperson and shal, without any delay, transmit to the ombudsperson the full record of the
charge together with a copy of the Congtitution of the CEP;

17.04.14

Upon receipt of the full record of the charge, the ombudsperson or the President of the Nationa
Union shdl examine the record and shdl decide under sole authority or upon request on the
admissihility of the gppedl; to that end, the ombudsperson or President of the National Union shall
determine any matter related to:

??  timdiness of the goped;

??  irregularity of the apped;

?? admissbility of the apped in dl other regards including, as the case may be, its frivolous or
vexatious character;

17.04.15

Upon receipt of the full record of the charge, the ombudsperson or President of the Nationa Union
shdl examine any issue rdaing to the admissibility of the satement of charge in the same manner as
the Disciplinary Committee of the Locd Union; 17.03.09 of this Article shdl apply with the
necessary changes being made;

17.04.16

The admissbility of the gpped or the statement of charge must be determined within thirty (30) days
following reception by the ombudsperson or the President of the National Union of the full record of
the charge;
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17.04.17

The Presdent of the Nationa Union or the ombudsperson shdl give the accused and person laying
the charge an opportunity to express their arguments on the admissibility of the apped or statement
of charge, in the manner and under the conditions deemed appropriate;

17.04.18

When the appeal or statement of charges are deemed admissible, the President of the National Union
or the ombudsperson shdl determine if it shal be necessary to hold a hearing; the accused may
request that a hearing be held; should no hearing be held, the ombudsperson or President of the
Nationa Union shdl give the accused and the person laying the charge an opportunity to express
their arguments on the merit of the charge, in the manner and under the conditions deemed

appropriate;

17.04.19
At any hearing, proceedings shdl be taken in shorthand or recorded;

17.04.20

Provisions of 17.03.11, 17.03.12, 17.03.13, 17.03.15, 17.03.16 and 17.03.17 of this Artide shdll
apply with the necessary changes being made to an appedl before the ombudsperson or before the
Presdent of the Nationa Union;

17.04.21
The decison of the ombudsperson shdl be final and without apped;

17.04.22
The decison of the President of the Nationa Union putting an end to the case may be appeded to
the Nationa Appeals Committee in accordance with the procedure described in 17.05;

17.04.23
The Nationd Union shdl assume the fees and expenses of the ombudsperson;

17.04.24

The National Union shal pay the expenses and lost wages of persons required to testify by specid
request of the ombudsperson or President of the National Union, except for the accused and person
laying charge, in accordance with the policy adopted from time to time by the Nationa Executive
Board;

17.04.25

The Nationd President may delegate dl the duties and powers as provided under the provisions of
this Article. In such case the appeal shdl be deemed to have been heard and decided by the
President of the Nationa Union.
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17.05
Appeals before the National Appeals Committee

17.05.01

The accused and the person laying the charge may apped the decison putting an end to the case
rendered by the President of the Nationa Union before the Nationd Appeds Committee; they may
not apped the decision on the bagis of the severity of the pendty imposed on the accused,;

17.05.02
Provisions of 17.03.16 and 17.03.17 of this Article and the provisons of 17.04.02, 17.04.03 and
17.04.06 of this Article shal apply with the necessary changes being made;

17.05.03
The notice of gpped shdl be submitted to the office of the Secretary-Treasurer of the Nationa
Union;

17.05.04

Within five (5) days following receipt of the notice of gpped, the Secretary- Treasurer of the Nationa
Union shdl forward to the accused, the person laying the charge and the Locd Union a notice stating
the date of receipt of the notice of apped to which shall be appended a true copy of the notice of

appedl;

17.05.05
The Locd Union shdl then, within five (5) days following receipt of the notice served under
17.05.04, forward to the Secretary- Treasurer of the National Union the full record of the charge;

17.05.06

The Secretary-Treasurer of the National Union shal then forward to the accused, the person laying
the charge and the members of the National Appedls Committee the full record of the charge within
ten (10) days following its receipt;

17.05.07

The Nationd Appeds Committee shall be composed of nine (9) dected rank-and-file members of
the Nationad Executive Board; such members shdl designate among their number a person to act as
Committee Chairperson;

17.05.08
The Nationd Appeds Committee shal meet in conjunction with meetings of the Nationd Executive
Board to proceed with the examination of gppedls submitted to it;

17.05.09
The President of the Nationd Union shdl set the time and place of sessons;
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17.05.10

The Nationa Appeds Committee shall review the decision rendered by the President of the Nationa

Union on the basis of the record submitted to the latter. The Appeals Committee may accept or

reject the charge but may not modify it; it may not modify the pendty imposed by the President of the
Nationd Union; the Committee shal aso determine any other issue rdated to the admisshility of the
appedl or the statement of charges,

When the National Appeals Committee deems the charge admissible, it shdl refer the case back to
the President of the Nationa Union if the |atter has not determined the merit of the case;

17.05.11
There shdl be no hearing before the Nationd Appeds Committee and its decison shdl be fina and

without appeal.

17.06
Procedure applicable to any charge laid against an Officer of the National Union or a

Representative

This Article shal establish the procedure gpplicable in the case of any charge laid againgt an Officer
of the National Union or a Representative;

17.06.01
All charges must:

17.06.01.01
bein writing;

17.06.01.02
be duly sgned by the person laying the charge;

17.06.01.03
refer to the article of the Conditution which isthe object of the dleged offense;

and

17.06.01.04

date in a specific and clear manner the fact which gave rise to the charge in order to enable the
accused to prepare afull and complete defence;

17.06.02
Any charge not in accordance with 17.06.01 of this Article shal be deemed to be irregular;
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Any irregularity under 17.06.01.01, 17.06.01.02 and 17.06.01.04 shdl cause a dismissa of the
charge;

Any irregularity under 17.06.01.03 may be corrected upon request of the accused under conditions
deemed appropriate by the National Executive Board;

17.06.03
Any charge must be laid within sixty (60) days of knowledge of the event giving rise to the charge;

17.06.04

Any charge must be sent by registered mail to the office of the Secretary- Treasurer of the Nationd
Union, or, if the Secretary-Treasurer of the Nationa Union is under charge, to the office of the
Presdent of the Nationa Union;

If the President and the Secretary-Treasurer of the National Union are both under charges related to
the same events or incidents, the charge shal be submitted to a Nationa Officer appointed by the
Nationa Executive Board;

In any case, the charge shall be deemed received as per the date registered,

17.06.05

The Secretary-Treasurer of the National Union, or the person designated by the President of the
National Union shdl persondly give the charge to the Presdent of the Nationd Union and shal send
by registered mail to the accused and person laying charge, within seven (7) days of receipt of the
charge:

17.06.05.01
atrue copy of the charge laid with a mention of the date it was made;

17.06.05.02
anotice giving asummary of the procedure to be followed in the matter;

17.06.06
The charge shall be judged by the National Executive Board;

17.06.07

The Nationa Executive Board shdl examine the statement of charge submitted to it; it shal, on its
own authority or at the request of the accused, decide on the admissbility of the charge; for that
purpose, it shal determine any matter related to:

17.06.07.01
the timdiness of the charge;
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17.06.07.02
theirregularity of the charge as per 17.06.02;

17.06.07.03
the admissibility of the charge in dl other agpects including, as need be, its frivolous or vexatious
character;

As the case may be, the Nationd Executive Board shdl rgect the statement of charge or
determine, if need be, corrections to be made in the manner it shall deem appropriate;

The Nationd Executive Board shdl give the accused and person laying the charge an opportunity
to express their arguments in the manner and under the conditions it shall deem appropriate;

17.06.08

When the statement of charge is deemed admissible, the Nationa Executive Board shdl determine if
it is necessaxy, in view of dl circumstances, to hold a hearing; in any event, the accused done may
request that a hearing be held. Should no hearing be held, the Nationd Executive Board shdl give the
accused and person laying the charge an opportunity to express their arguments on the merit of the
case in the manner and under the conditions it shall deem gppropriate;

17.06.09
The Nationd Executive Board shall set, as need be, the time and place for the hearing;

It shall give the accused and person laying the charge reasonable time to present their case; in any
event, the hearing must be held no later than ninety (90) days after the matter has been referred to the
Nationa Executive Board;

The Nationa Executive Board may extend by an additiond thirty (30) days the date of the hearing
when deemed appropriate;

17.06.10
The proceedings shdl be noted in shorthand or recorded;

17.06.11
The accused and person laying the charge shdl have the right to introduce evidence bearing on the
charge; they may do so by any means deemed acceptable by the Nationd Executive Board,

17.06.12

The Nationd Executive Board shdl not be required to follow the rules of evidence gpplicable to civil
matters; it may enquire about the facts in the manner it shal deem acceptable and gppropriate;
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17.06.13
The Nationa Executive Board shdl review the evidence introduced and decide on the charge on the
basis of the evidence recaived; the decison must be made within thirty (30) days of the hearing;

17.06.14
The Nationa Executive Board may accept or rgject the charge, but cannot amend it; should it accept
the charge, it may, a its discretion, impose:

?? areprimand;

??  the sugpension of the accused from office for aperiod of time deemed appropriate;

?? theremoval of the accused from the office;

??  the suspension from membership of the accused for the time period deemed appropriate;
??  theexpulson of the accused from membership in the Union;

?? any distiplinary measure deemed fair and equiteble in view of dl circumstances,

17.06.15

The Nationd Executive Board shall render its decison in writing; such decison must be sent to the
accused, the person laying the charge and the Secretary- Treasurer of the National Union; at the
same time, the Nationa Executive Board shdl forward to the person who has given the naotice
provided under 17.06.05, the complete record of the charge;

17.06.16
The decison of the Nationa Executive Board shall be find and without gpped for the person laying
the charge and the accused if the latter is a Representative;

17.06.17

The decison of the Nationd Executive Board putting an end to the case may be the object of an
gpped in accordance with the provisons of 17.07 of this Article if the accused is an Officer of the
Nationd Union;

17.06.18

When the statement of the charge has been bid againgt a Representative, the President of the
National Union or the National Executive Board may on its own authority or upon request, should it
deem gppropriate, suspend the accused from duties pending the decision of the National Executive
Board;
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17.06.19

Should the President of the National Union and the Secretary- Treasurer of the Nationa Union be
both under charges in rdation with the same incidents or events, ther responshilities under this
section shdl be given to one or more officers of the Nationd Union selected by the Nationa
Executive Board;

17.07
Appeal of the decision of the National Executive Board

17.07.01
The accused done, if the accused is an officer of the Nationd Union, may apped the decison of the
Nationa Executive Board, putting an end to the case;

17.07.02
The apped shdl be initiated through a written notice filed within thirty (30) caendar days of the
notice of decision rendered; to such notice of appead must be appended the decision;

17.07.03
The notice of apped shdl dipulate:

?? thedecigon which isthe object of the gpped,;
?? thedate of the decision rendered;

?? thedate of receipt of the decison rendered;
?? ashort summary of the reasons for the gpped,;
?? theremedy sought;

17.07.04

The notice of gpped shdl be filed with the office of the Presdent of the National Union or if the
accused is the President of the Nationd Union, with the office of the Secretary-Treasurer of the
Nationa Union; should both be under charges in relation with the same events or incidents, the notice
of gpped shdl be filed with aNationd Officer gppointed by the Nationa Executive Board;

17.07.05

Should both the President of the Nationa Union and the Secretary- Treasurer of the National Union
be under charges in rdation with the same events or incidents, their responsibilities under this section
ghdl be given to one or more Officers of the Nationa Union sdlected by the Nationad Executive
Board;
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17.07.06
The notice of apped must be sent by registered mail, and shall be deemed received as per the date
registered;

17.07.07

Within seven (7) days following receipt of the notice of apped, the President or Secretary-Treasurer
of the Nationd Union, as the case may be, or, in case of inability to act, absence, or conflict of
interest of both, the officer or officers designated as per 17.07.05, shadl forward the accused and
person laying the charge a notice indicating the date of receipt of the notice of apped, to which shall
be appended atrue copy of the notice of gpped;

17.07.08
The person who has served the notice prescribed under 17.07.07 shdl prepare the complete record
of the charge;

17.07.09

In the case of an gpped filed by a Vice-Presdent of the Nationa Union, or the Executive Vice-
President - Quebec, such apped shall be decided upon by the delegates of the region involved in a
specid mesting cdled in accordance with the provisons of 8.06;

17.07.10

In the case of an apped filed by the President of the National Union or Secretary-Treasurer of the
National Union, except the Executive Vice-Presdent - Quebec, such agppeal shdl be heard and
decided by delegates from the Loca Unions of the CEP in a specid meeting called in accordance
with the provisons of 8.06;

17.07.11

Notice of the specid meeting of delegates from the region involved and notice of the specid mesting
of delegates from Locad Unions of the CEP, as the case may be, shal be sent within sixty (60) days
following receipt of the notice of gpped;

17.07.12

The date, time and place of the specid meseting of delegates of the region involved or delegates of
Loca Unions of the CEP, as the case may be, shall be sat by the President of the Nationa Union;
subject, however, to 17.07.23. This meeting shdl be held within one hundred and twenty (120) days
fallowing receipt of the notice of apped;

17.07.13
Delegates shdl be designated by Loca Unions in accordance with provisons of 8.06;

17.07.14

The Nationd Executive Board shdl establish an Appeals Committee of five (5) members selected
among the delegates, thirty (30) days prior to the specid meeting;
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17.07.15
As soon asit is established, the Appeals Committee shal meet to review the gpped record referred
toit;

17.07.16
Members of the Appeals Committee shal designate among their number the person who shdl act as
chairperson of the Committee;

17.07.17

The Appeds Committee shdl examine the matter on the basis of the record submitted before the
National Executive Board; it shal give the accused and person laying the charge an opportunity to
express their arguments in the manner and under the conditions deemed appropriate;

17.07.18
The Appeds Committee will take preliminary objections under advisement, if need be, and review
the case on its merit in order to submit a complete report to the special medting;

17.07.19
The pecid medting may:

17.07.19.01

accept or rgect the decison of the National Executive Board rdlative to the admissibility of the
gsatement of charge and render the decision which should have been rendered in the first place in
this connection; provisions of 17.06.08 shdl gpply with the necessary changes being made;

17.07.19.02
accept or rgect the decision of the Nationa Executive Board dedling with the merit of the charge;
provisons of 17.06.15 shdl apply with the necessary changes being made;

17.07.20
The specid meseting, which shdl reingate the accused to office or modify the penaty imposed by the
Nationd Executive Board shall determine the date of such reingatement or the length of the pendty

imposed;

17.07.21
The wages and benefits shdl then be paid to the accused by the Nationd Union on the basis of the
date of reinstatement in office or the length of the penalty imposed;

17.07.22
The decision of the specid meeting shdl be find and without apped;
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17.07.23

When the decison of the Nationa Executive Board is rendered on a date which precedes by less
than six (6) months the date of opening of the Condtitutiond and Policy Convention of the CEP, the
goped filed by an Officer of the Nationd Union under 17.07.01 shal be decided during that
convention ingtead of by a specid meeting; and in the same manner as if that specid meeting had
been cdlled;

17.07.24
Provisons of 17.07.08 to 17.07.21 sndl apply with the necessary changes being made to the
Condtitutiond Convention;

17.07.25
The Nationd Union shal pay the expenses and loss of wages of the parties in accordance with the
policy adopted from time to time by the National Executive Board.

ARTICLE 18
MERGERS

18.01
The Officers of this Union shdl have the power to merge with any other union or unions provided
that the following steps are taken:

18.01.01
The Nationa Executive Board at ameeting called for this purpose approves such merger.

18.01.02

The decison of the Nationd Executive Board is presented to a specia or biennia Convention of this
Union and a mgority of the delegates voting approve of the merger. Prior to the specia or biennia
Convention the terms of the merger, including the proposed Condtitution shdl be presented for
discusson to each Locd.

Convention delegates shal be asked, as part of the vote referred to above, to vote on whether they
authorize the officers of the Union to transfer the funds and property of the Nationad Union and/or the
Locals to any successor trade union. If a mgority of the delegates casting balots vote in favour, the
Officers of this Union shdl have the power to effect such transfer of funds and property. The Officers
of this Union shdl ensure that a merger agreement with any other organization @ organizations
contains terms permitting established Locals of the Communications, Energy and Paperworkers
Union of Canada to continue as entities of the successor union and aso permitting transfer of their
Locd funds to these new entities. The Officers of the Union shal be empowered to take any further
steps to carry out any further procedures as are required by law to enable a transfer of bargaining
rights to any successor union.
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18.01.03
The vote referred to in 18.01.02 above shdl be by secret balot on a per capitabass.

18.01.04

Where another union(s) is merging with the Union and there is to be no change in the Structure or
name of this Union as aresult of the merger the National Executive Board shall have the authority to
approve such merger a a meeting caled for this purpose. The National Executive Board shdl dso
have the authority to empower the Officers to take any and dl steps necessary, including those
outlined in 12.01.04, to effect the merger and steps 18.01.02 and 18.01.03 above ddl not be
required.

ARTICLE 19
AMENDMENTS

19.01
This Condtitution shdl only be amended upon a vote of two-thirds (2/3) of the votes cast a aregular
or specid convention. Proposed amendments shall be submitted to the convention in accordance
with this Condtitution.

19.02
Amendments adopted by the convention shdl become effective immediately upon their adoption
unless otherwise stipulated in the amendment resolution.

ARTICLE 20
OFFICIAL LANGUAGES
20.01
English and French shdl be the officdd languages of communication in Nationd conventions and
conferences. The Condtitution and other nationd documents shdl be printed in both languages.

Services to locd unions from the Nationa Headquarters office shdl be in the language of their
choice.
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ARTICLE 21
OATH OF OFFICE

21.01
Installing Officer:

"Do you solemnly affirm to faithfully execute the office to which you have been dected, and will, to
the best of your ability preserve, protect and defend the Condtitution of the Communications, Energy
and Paperworkers Union of Canada, and upon completion of your term of office, deliver to your
successor al Union books, papers and property that may be in your possession?’

Response:
"l do."
ARTICLE 22
EFFECTIVE DATE
22.01

This Condtitution shall become effective on the date it isratified.
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APPENDIX 1

CONVENTION RULES OF ORDER

Note: The following Rules of Order are provided for information only and are not part of the
Congtitution. Amending the Rules of Order requires only a smple majority (50% + 1)
of convention votes.

1. The Convention shal be conducted in accordance with these rules and the CEP Condtitution and
if these rules and the Condtitution do not specificaly cover a matter, Bourinot's Rules of Order

shdll apply.

2. The Convention shall st during the following times:

Sunday, Date 9:45am - 12:00 pm
200pm- 5:00 pm
Monday, Date, 9:00am - 12:00 pm
200pm- 5:00 pm
Tuesday, Date, 9:00am - 12:00 pm
200pm- 5:00 pm
Wednesday, Date, 9:00am - 12:00 pm
200pm - 4:00 pm
Thursday, Date, 9:00am - 12:00 pm

200pm- 5:00 pm
3. BEvening sessions of the Convention may be cdled at the discretion of the Chair.

4. Deegates addressing the Chair mugt give ther name, location and Locd Union number upon
being recognized by the Chair.

5. No deegate shal speak more than once on a subject until all who wish to spesk have had an
opportunity to do so.

6. Speeches on resolutions shdl be limited to five minutes. Delegates spesking a second time on a
question shdl be limited to three minutes.

7. If two or more delegates arise to speek at the same time, the Chair shal decide the order of
speakers.

8. No deegate shdl interrupt another delegate except to cal a point of order, raise a question of
privilege or gpped a decison of the Chair.
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10.

11.

12.

13.

14.

Votes on resolutions shdl be by a show of hands. A rall cdl vote shdl be held upon the request of
20% of the delegates. When a roll cdl vote has been ordered, no adjournment shall take place
until the voting has been completed. When aroll cal vote has been taken and dl delegates have
had an opportunity to record their vote, voting shal be declared closed. Voting by roll cal shdl be
by per capita vote with each delegate casting the number of votes assigned to the delegate.

A delegate not registering for a vote shall be reported absent.

Emergency resolutions will only be entertained with the approva of a two-third (2/3) mgority of
delegates voting. Such resolutions may not add to, detract from, change or conflict in any way
with the provisons of the Condtitution.

Reports of Committees are not subject to amendment (unless such amendment is acceptable to
the Committee), but a motion to refer back with instructions to the Committee for reconsideration
shall bein order. After the first referral back to the Committee, the reports of Committees shdl be
subject to amendment or subgtitution from the floor of the Convention.

Note 1 A committee proposal to pass a resolution to a body other than the convention (eg. to
the Executive Board or regiond caucuses) for adecison, isaregular main maotion, fully debatable
and amendable by the convention delegates. It is not a motion to refer. A motion to refer passes
the resolution to a body for a recommendation, rather than for adecison.

Note 2: If a committee recommends non-concurrence on an issue and a delegate wishes to have
this recommendation changed, the correct procedure is to:

? defeat the committee' s recommendation of non-concurrence
? propose amotion of concurrence from the floor.

It is not correct to move that the resolution be referred back to the committee, with instructions to
change the recommendation from non-concurrence to concurrence.

Immediately after the Committee’s report has been made, a minority of the Committee can
request to register their views in opposition to the mgority report.

Once the minority report has been read, it is for information only, unless a motion is made to
subgtitute the minority report in place of the mgority report.

The Chair shdl put the question to subgtitute to a vote. If the motion to substitute is agreed to,
then the debate is on the substance of the minority report only and the recommendation it makes.

No delegate will be dlowed in the Convention hall without his or her badge in plan sght. A

Ssergeant-at-arms, or an escort committee will accompany those individuas who have been invited
by the President.
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15.

In the event adelegate is required to be in Committee session during debates the delegate’ s badge
may be assigned to a registered dternate delegate from the same loca during such absences from
the Convention floor.

NOMINATION AND ELECTION PROCEDURES
BALLOTS

Each delegate will be given, at regidtration, a ballot booklet. Each booklet will have a least 12
balots with different letters. Balots are identified with a pre-printed identification or awatermark.

The delegates must check their booklet to ensure that it contains the right amount of balots and
vote entitlement. The delegate must then sign the bdlot list. There will be no replacement of lost
balots once they have been signed for.

Bdlots will be prepared ahead of time since Locd Unions must send credentids sixty (60) days
prior to the opening date of Convention as per Article 8.05 of the CEP Condtitution. The cut-off
time for regigtration and amendments to the voting list will be two hours after adjournment of the
Convention the day before the eections are held.

NOMINATIONS

The President, Secretary-Treasurer and the Vice-Presdent — Media will be nominated in the
plenary sesson as the last order of business on the opening day of the Convention. The Vice-
President — Media shdl be nominated by a delegate from the Media group.

After nominations are closed for these three offices, the Convention will bresk into Regiona

caucus, where Executive Vice-Presdent — Quebec, Vice-Presdents, Adminidrative Vice
Presdents, Rank and File Board Members and Alternates will be nominated. An Adminigrative
Vice-Presdent must be nominated by the delegates representing loca unions from his/her sector,
and dected by dl the delegates from the Region.

The Aborigind Person/Person of Colour Representative on the Executive Board will be
nominated in the Aboriginad People/People of Colour Caucus.

The Women's Committee members (with the exception of the Aborigind Person/Person of
Colour Representative) are nominated at the regiond meetings. Individuas running for the
Aborigina People/People of Colour postion are nominated in the Aborigina People/People of
Colour Caucus.

The Chair will recognize one nominator and one seconder, and the nominator will be given two
(2) minutes to introduce the candidate.
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ELECTIONS
Elections will take place on the fourth day of Convention (Wednesday).

Delegates first vote to eect Nationad Officers and the Aborigina Person/Person of Colour
position on the Executive Board. An adequate number of voting stations will beingdled in or near
the plenary room, where possible. Two Nationd Representatives will be a each voting sation
with the list of delegates by region and ther voting strength. National Representatives should not
come from the same region as the delegates who are to vote at that sation.

Delegates must wear their convention tag with their name and the Loca number. At the polling
station, the delegate will declare his or her identity and the number of votes he or sheis entitled to.
The Nationa Representatives will check the information from the list, aswell asthe badlot.

The delegate will vote in the gtation located behind the table, $iow his or her folded balot
showing only the number of votes. The Nationa Representatives will ascertain that there is only
one ballot by touching it or by deposting it in the box.

Once voting is completed, Nationd Representatives will bring their boxesinto the counting room.
Each adding machine will be checked for accuracy and National Representatives will then count
the votes.

These dections will be hed in the plenary hal. Once voting is completed for the dection of
National Officers and the Aborigind Person/Person of Colour position on the Executive Board,
delegates may go to ther respective Regiond room to begin the Regiona process. It is
understood that delegates might be caled back if a second ballot was necessary or if another
Nationa Office pogtion was contested.

Delegates then proceed to elect candidates to al Regiond Offices. This process could be delayed
in agiven Region, if a candidate for a Nationa Office position has indicated in writing that he/she
intends to run for a gpecific Regiond Office pogtion if unsuccesstul a the Nationd Levd.

Vice-Presdents are firs eected, then Adminidrative Vice-Presdent(s) and Rank-and-File
Executive Board Members and Alternates. In Quebec the sequence will be Executive Vice-
President, Vice-Presdent, Adminidrative Vice-Presdent and Rank-and-File Executive Board
Members and Alternates.

For the dection of Rank-and-File Executive Board Members and Alternates, delegates will vote
for four candidates, at least one of whom must be awoman.
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16.

17.

18.

The four candidates with the most votes will be eected provided one of them is a woman. If a
second bdlot is necessary because of a tie, a run-off eection will take place between the
candidates who are tied.

The Regiond dectionswill be held in the same manner asthose for Nationd Officers.

Candidates can have scrutineers in the room where they count votes but they cannot touch the
balots a any time.

Results of al eectionswill be announced. The balots will be kept for one day and then destroyed.

OTHER ELECTIONS
Eligible ddegates could dect women's Committee members while balots are being counted.
The following common mations will be utilized to move the Convention business to a conclusion:

Main Motions: debatable

Amendments: debatable

To refer: not debatable, except on the propriety

To rescind: debatable, two-third (2/3) vote, prior notice required

To table amotion: not debatable

To stop adebate: not debatable, two-third (2/3) vote

To limit debate: not debatable, two-third (2/3) vote

To chdlenge Chair: the motion is“ Shal the decison of the Chair be uphed?’

Not more than two amendments to any question shal be pending at one time; but after disposal of
one or both of them, additional amendments may be proposed.

All unfinished business of the Convention shal be turned over to the Executive Board.
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